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300. BENEFITS 
The Social Security Act incorporated no standards for benefits in 

fhe Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that i t is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationships to other fii^;tors. 

Under all State unemployment insuranc© laws, a worker's Benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. AU but a few St-iitcs require a claimant to 
serve a waiting period before his unemployment, may be compensabie. 

Al l States determine an amount payable for a week of total unem­
ployment as d^ined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-job eamings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
earns less than his weekly benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
eamings, with usually a small allowance as a financial inducement to 
fake short-time work. 

Since 1937, when the Bureau of Internal Revenue began collecting 
quarterly reports of individual workers' wages for use of the Bureau 
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BENEFITS 

of Old-Age and Survivors Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the eamings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usuaUy equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits varies with the claimant's wages or employment in the 
base period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below, 

305 Bose Period and Benefit Year 
A worker's benefit rights are determine<l on tlie basis of Iiis om­

ployment in covered woj-k over a prior pei-iod, called the ̂ 'base period.'' 
Benefit rights remain fixed for a period called the "benefit year." The 
waiting period also is measured in or witli respect to a benefit year. 

305.01 Types of benefit years.—The "benefit year" is usually a 
l-yciir period or a 52-week period during whicli a worker may re<:eive 
his annual benefits. Nearly all States have what is called an "indi­
vidual benefit year" in that its beginning for any individual claimant 
is related to the date of his unemployment and the filing of a claim 
(Benefit Trtble 1). In New Hampshire, in Florida for certain work­
ei-s in tlic cigar industry, and in Puerto Rico for agricultiinil workei-s, 
a potential benciifc year begins for all claimants at a date sp(;(;ilicd in 
tho law. I f a cluimant first files his claini toward the ond of such a 
"uniform benefit yejir," his tjcnolit i-igliLs for tliat benefit year will 
expire shortly, Ordinai-ily, Jiowever, he will bo eligible for henefits 
in a now benefit year, at the same or a diil'erent rate. 

Jn most of the S(ates wttli individual beuefit years, th« benefit year 
begins u'ith the week in which a worker first files a claim which is 
valid in terms of a wage qualification {Benefit Tables 1 and 2). In 
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BENEFITS 

Arkansas and Colorado the benefit year begins with the quarter in 
which -a claim is first filed; in Connecticut it begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these tliree States the 
effective benefit year may be 40 to 52 weeks. In Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State laws a benefit year does not begin 
until the claimant meets not only the wage or employment require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a benefit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disquaUfication runs out, at which time 
his early weeks of employment will have passed out of the base period. 

305.03 Types of base periods.—Base periods also are '^individual" 
or "uniform." In the former type the date establishing the begin­
ning and ending of the base period depends on when the worker first 
applies for benefits or first begins drawing benefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base period are fixed in the law aud are the same 
for all workers. A 4-quarter or o2-week period- is uaed in *U States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, footnote 10, and Benefit Table 2, foot­
note 8.) New Hampshire, the only State with a uniform benefit year 
for all claimants, has a uniform calendar year base period. 

In afl States the base period is used for determination of qualifying 
wages or employment, wwkly benefit amount, and duration of l>enefits, 
although in m<^ States the weekly benefit amount is (:omi>uted from 
wages in only 1 quarter of the period (Benefit Table 4). In aome 
States, cert-ain distribution of base-period wages within the quarters 
of the base period is required (Benefit Table 2). 

305.03 Lag between base period and benefit year.—In Massachu­
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no 
lag between the end of the base period and the beginning of the benefit 
year; in New York and Rhode Island there is a lag of only 1 week; 
and in New Jersey, of only 2 weeks. In the States (Benefit Table 1) 
in which the base period is the last 4 quarters prior to the benefit year 
and the benefit year liegins with the week of a valid claim, the lag 
is less than 1 quarter. In the States in which the i>ase period is the first 
4 of the last 5 completed calendar quarters prior to the benefit year, 
there is a lag period of 3 to 6 months; in Arkansas and Colorado, 
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1 quarter. In California and Illinois the lag is 4 to T months. In 
North Carolina, in which the base period is the firet 4 of the last 6 
completed calendar quarters prior to the benefit year, there is a lag 
period of 6 to 9 months. 

In New Hampshire with uniform base period and uniform benefit 
year, the lag between the end of the base period and the beginiiing of 
tjie benefit year is 3 months. However, the lag between the end of 
the base period and an individual's unemployment may be ahnost 12 
montlis longer; i.e., almost 15 months. 

Chiimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. In some States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of tlic preceding lienefit year: In Massachusc.tts, 
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is 
no lag between the base period JUKI a benefit determination; in Ne­
braska, New Jersey, New Vork, Ohio, Khode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
empioyment qualification. Almost half the States have special quali­
fying requirements for a second l)enefit year; these are discussed in 
section 310.04. 

310 Quaiifying Wages or Employmenf 

AU States require tiiat an individuai nuist have earned a specified 
amount of wages or must have worked i'or a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to udmit to participation in the 
Ijeuefits of the system only such workei's as ace genuinely attached to 
the labor force of covered workers. In Colorado, however, wage 
credits eurued in rê ruJar part-time employment muy not be used in the 
payment of benefits until the worker liaH beconui separated from such 
tegular part-time eniployment. 

310.01 Multiple of fhe weekly benefit or high-quarter wages.— 
Some States express their eiu niugs rcqnirenicnts in t«rms of a specified 
mnltijile of the weekly benefit amount; Pennsylvania aud Puerto Rico 
have weighted scheduler which require varying mnltijilos for varying 
weekly benefits. A few of those States have a "stepdown" provision 
under which a claimant who luis not eiirued the rapiired multiple of 
his weekly benefit can qualify for a lower benefit amount if his base-
period wagte arc equal to the qualifying amount for ihe lower benefit 
bracket. (See Benefit Table 2, footnote 2.) 

All States with a wage qualification in terms of a multipleof weekly 
benefits have a weekly lienefit formula biised on high-quarter ivages. 
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(See sec. 320,01.) The multiple used in the qualifying wage formula 
(21-f to 40 but typically 30) is greater than the denominator in the 
fraction used in computing the weekly benefit. In these States the 
fonnula automatically requires wages in at least two quarters of 
the base period except for those claimants who qualify for the maxi­
mum weekly benefit. 

Most of the States with a qualifying requirement of a multiple of 
the weekly benefit add a specific requirement of wages in at least 
two quarters which applies especially to workers with large high-
quarter wages and maxiraum weekly benefits. Tennessee's require­
ment of base-period earnings of 1.4 times the high-quarter wages 
for claimants at the maximum weekly benefit amount and 36 times 
the weekly benefit amount for all other claimants means that all 
claimants in Tennessee must have earnings in at least two quarters. 

Alabama, Arizona, District of Columbia, Maryland, Montana, 
Oklahoma, South Carolina, South Dakota, and Texas require ly^ 
times high-quarter wages; Idaho and New Mexico require l i ^ . 
times high-quarter wages; Kentucky requires 1% times high-quar­
ter wages. Of these States, the District of Columbia and Maryland 
have stepdown provisions. Maryland and Montana specify in a 
benefit schedule the amount of base-period wages required for each 
weekly benefit amount, rather than compute the amount by multi­
plying the individual's high-quarter wages by V / j . (See Benefit 
Table 2, footnote 5.) Thus, at the maximum weekly benefit amount, 
an individual might meet the qualifying requirement with earnings 
in one quarter—except in Montana (which requires $100 outside 
the high quarter). 

Many of the States with a high-quarter formula have an addi­
tional requirement of a specified minimum amount of earnings in 
the high quarter (last column, Benefit Table 2). Such provisions 
tend to eliminate from benefits part-time workers and low-paid 
workers whose average weekly earnings might be less than the 
State's minimum benefit. 

310.02 Flat qualifying amount.—States with a fiat minimum 
qualifying amount include moat States with an annual-wage for­
mula for determining the weekly benefit (sec. 320.01) and some 
Statea with a high-quai"ter-wage benefit formula. In addition 
Puerto Rico has a flat qualifyinj^ requirement for agricultural 
workers with a minimum amount of $150 required during the base 
period. (See Benefit Table 2, footnote 10.) In all these States any 
worker earning the specified amount or more within the base period 
is entitled to some benefits, but the flat qualifying amount (ranging 
from $300 to $1,100) qualifies for only limited amounts of benefits. 
The qualifying amounts for higher weekly benefits are included in 
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the quarterly or annual amounts which entitle a claimant to higher 
weekly benefits and more weeks of benefits, according to the details 
of the formulas (Benefit Tables 4 and 8). 

Of the States with a flat qualifying amount and a high-quarter 
formula, about half require wages in more than one quarter to qual­
i f y for any benefits: Alaska, Illinois, lowa and Nebraska require a 
specified amount of earnings outside the high quarter. Indiana 
requires wages in one quarter only for those claimants whose wages 
are earned in the third or fourth quarter of the base period. Massa­
chusetts requires wages in more than one quarter to qualify for 
maximum weeks of benefits, except for the unusual claimants who 
earn in one quarter the base-period wages necessary for the maxi­
mum weekly benefit amount and the maximum duration (Benefit 
Table 8), California, Maine and Washington'do not require any 
wages in a quarter other than the high quarter to qualify for bene­
fits. 

310.03 Weeks of employmetit.—Almost one-fourth ofthe States 
require that an individual must have worked a specified number of 
weeks with at least a specified weekly wage. Michigan counts only 
weeks with wages of $25.01 or more; Missouri and New Jersey, 
$15 or more; Ohio and Rhode Island, $20 or more; Minnesota and 
Vermont, $30 or more; New York, weeks with an average of $30 
or more; Wiseonsin, $16 or more. Washington requires 16 weeks 
of employment with wages in each week equal to 15 percent of the 
statewide average weekly wage and total base-pei'iod earnings of 
at least 15 percent of the average annual wage. Hawaii requires 14 
weeks of employment in addition to wagea of 30 times the individ­
ual's weekly benefit amount. New Jersey, Rhode Island and Wash­
ington have alternate base-period qualifying requirements of 
$1,350, $1,200 and 600 -hours with total earnings of at least 15 
percent of the average annual range, respectively. Thia type of 
requirement is different from the requirements in Oregon and Utah. 
Oregon requires at least $700 and 20 weeks averaging $20 or more; 
Utah, $700 and 19 weeks with $20 in each week. Florida requires 
wages of 20 times the individual's average weekly wage in the base 
period, which must be at least $20. Wyoming requires earninga of 
$800 and employment in 20 weeks with 20 hours in each week. 

310.04 Requalifying requirements.—Almost half the Statea 
place limitations on the use of lag-period wages for the purpoae of 
qualifying for benefits in the second benefit year (sec. 305.03). The 
purpose of these special provisions is to prevent benefit entitlement 
in 2 successive benefit years following a single aeparation frora 
work; the provisions generally require wages more recent than the 
lag period, either in addition to or as part of the usual base-period 
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wages requisite to establishing a benefit year. The Illinois law does 
more than restrict the use of lag-period wages; it requires a speci­
fied amount of wages after an individual has drawn 26 weeks of 
benefits which may occur in 1 benefit year or may overlap 2 benefit 
years. The special qualifying provisions are summarized below: 

Qualifying provisions applicable in establishing a benefit 
year when base-period wages include wages in the period 

State between a prior base period and benefit year, S6 States. 

Alabama 8 times weekly benefit amount in insured employment sub­
sequent to beginning of preceding' benefit year, 

Alaska 8 times weekly benefit amount in insured employment sub­
sequent to the beginning of preceding benefit year. 

Arizona ^ 8 times weekly benefit amount subsequent to beginning of 
preceding benefit year. 

Arkansas- Wages subsequent to beginning of previous benefit year. 
California ^.Wages within preceding benefit year sufficient to meet regu­

lar minimum qualifying requirement. 
Connecticut Reemployed and earnings of $150 subsequent to begin­

ning of preceding benefit year in which claimant drew 
benefits. 

Delaware _ 10 times weekly benefit amount subsequent to date of last 
valid claim. 

District of 10 times weekiy benefit amount subsequent to beginning of 
Columbia. preceding benefit year. 

Georgia 8 times weekly amount in insured employment subsequent 
to beginning of preceding benefit year. 

Illinois _.. I f claimant has drawn 26 weeks of fu l l benefit without in­
tervening work in 3 weeks, 3 times weekly benefit 
amount in covered or noncovered work. 

Indiana^ $300 in last 2 quarters of base period (applicable to any 
benefit year), 

Iowa _,..$100 in wages in covered work subsequent to beginning of 
preceding benefit year in which claimant drew benefits. 

Kansas 8 times weekly benefit amount in covered work subsequent 
to date of last valid claim. 

Kentucky 8 times weekly benefit amount in last 2 quarters of base 
period (applicable to any benefit year). 

Maryland 10 times weekly benefit amount subsequent to beginning of 
preceding benefit year. 

Misaouri..__ 5 times weekly benefit amount in covered work, ox 10 
times weekly benefit amount in noncovered work, sub­
sequent to date of last valid claim. 

Montana 3/13 high-quarter wages or 6 x wba in second benefit year. 
North Carolina... 10 times weekly benefit in covered work subsequent to be­

ginning of preceding benefit year in which claimant 
exhausted benefits. 

North Dakota.. ..10 times weekly benefit in covered work subsequent to date 
of last valid claim. 

Pennsylvania . For initial claims filed within 05 day.s after end of a benefit 
year, 10 times the weekly benefit amount in covered or 
noncovered work subsequent to beginning of preceding 
benefit year. 

Soutb Carolina.. 8 times weekly bpnefit amount for single covered employer 
in South Carolina subsequent to beginning of preceding 
benefit year in whieh ciaimant exhausted benefits. 

South Dakota 4 times weekly benefit amount subsequent to beginning of 
preceding benefit year. 
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Qualifying provisions applicable in establishing a benefit 
year when base-peiHod wages include wages in the period 

State between a prior base period and benefit year, 26 States. 
Tennessee 5 times weekly benefit amount in covered work since be­

ginning of precedinf? benefit year. 
Texas_ _ $250 subsequent to beginning of preceding benefit year. 
Washington.. .. 6 times the weekly benefit amount in last 6 months of base 

period. 
West Virginia ... 8 times weekly benefit amount in covered work since be­

ginning of preceding benefit year, 

315 Waiting Period 

All States, except Connecticut, Delaware, Maryland, Nevada, 
and New Hampshire, require a waiting period of 1 week of total 
unemplojmient before benefits are payable. The waiting period is a 
noncompensable period of unemployment in which the worker muat 
have been otherwise eligible for benefits (Benefit Table 3). 

In most States the waiting-period requirement in terms of weeks 
of partial unemployment is the same as in weeks of total unemploy­
ment. In a few States, 2 weeks of partial unemployment are counted 
as 1 week of total unemployment, except that in Alabama and Iowa, 
a week of partial unemployment meets the waiting-period require­
ment i f it is followed by a week of total unemployment. Kansas 
permits any individual employed leas than 4 days in a week, or one 
whose wages payable are less than his weekly benefit amount, to 
establish waiting-week credit. In New York the four "effective 
daya" which constitute the waiting period may be accumulated in 
1, 2, 3, or 4 weeks. In these States a waiting period served in weeks 
of total or of partial unemployment qualifies alike for benefits for 
total or partial unemployment. In Weat Virginia no waiting period 
is required for benefits for partial unemployment, and the waiting 
period for benefits for total unemployment is in terms of weeks of 
total unemployment. Montana, which paya no benefits for weeks of 
partial unemployment as such, also haa its waitingr period require­
ment in terma of weeks of total unemployment. 

In several States the waiting period becomes compensable after 
specified conditions occur: in Hawaii when benefits are payable for 
each of 12 consecutive weeks; in Iowa for each of five consecutive 
weeka; in Maine when benefits become payable for the fourth con­
secutive week; in New Jersey when benefits are payable for the 
third eonaecutive week; in Louisiana, i f a claimant has been unem­
ployed for 6 weeka or longer; and in Texas, if claimant haa received 
benefita equalinir 4 timea hia weekly benefit amount. In Michigan, 
a ciaimant may receive an additional week of benefits if he has been 
laid off for at least 3 weeks and becomes reemployed within 13 
weeks (see Benefit Table 3). The waiting-period requirement may 
be suspended in New York, Pennsylvania, and Rhode Island when 
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unemployment results directly from a disaster and the Governor 
declares the existence of a state of emergency. 

In all States the waiting period is served in or with respect to a 
benefit year. About half the States provide that there shall be no 
interruption of benefits for consecutive weeks of unemployment 
continuing into a new benefit year (Benefit Table 3) ; in these States 
the waiting-period requirement has to be met if, later in the new 
benefit year, the claimant is again unemployed. Some States provide 
that the waiting period may be served in the last week of the old 
benefit year. One of these has a uniforra benefit year where without 
such a provision a worker whose unemployment began in the week 
prior to the beginning of the benefit year would have no credit for 
such a week. In all these States a worker who has exhausted benefit 
rights for the benefit year and who remained unemployed or again 
became uneraployed before the beginning of the new benefit year 
could serve a waiting period in the last week of the old benefit year. 

320 Weekly Benefif Amount 

All States except New York raeasure uneraployment in terras of 
weeka. The majority of States determine eligibility for unemploy­
ment benefits on the basis of the calendar week (Sunday through 
the following Saturday); the rest - pay benefita on the basia of a 
"fiexible week," which is a period of 7 consecutive days beginning 
with the first day for which the claimant becomes eligible for the 
payraent of uneraployment benefits. In raany States the claims week 
is adjusted to coincide with the employer's payroll week when a 
worker files a benefit claim for partial unemployment. The claims 
week in New York runs from Monday through the following Sun­
day. 

A week of total uneraployraent is commonly defined as one in 
which the individual perfoi*ms no servicea and with respect to 
which no remuneration is payable to hira. In Puerto Rico, a worker 
ia also deemed totally uneraployed i f his earnings frora self-eraploy­
ment are less than twice his weekly benefit amount. In a few States 
a worker ia considered totally unemployed in a week even though 
he earns certain sraall amounts of wages. In Delaware, the greatest 
of $10 or 30 percent of the benefit araount; in New Hampshire, one-
fifth of the weekly benefit araount from any source ia disregarded; 
in New Jersey, the greater of ?5 or one-fifth of the benefit amount; 
in Rhode Island, $5 frora any source; in Verraont, $10 frora any 
source; in Texaa the greater of $5 or one-fourth of the benefit 

^Delaware, New Jeraey, North Carolina, Pennsylvania, South Carolina, 
Texas, Virginia, and Wost Virginia. 
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amount; and in Montana, leaa than twice the weekly benefit araount 
and less than 12 hours work in any 1 week. 

In New York, uneraployraent ia raeasured in days and benefits 
are paid for each accumulation of effective days within a week. An 
"effective day" is defined as the fourth and each subsequent day of 
total uneraployment in a week beginning on Monday in which the 
claimant earns not raore than $75. A ful l week of total unemploy­
ment results in the accumulation of 4 effective daya; a week with 
4 to 6 days of unemployment, in an accumulation of 1 to 3 days. 
In this discussion, amounts for New York are converted to weeks. 

320.01 Formulas for computing weekly henefits.—Under all 
State laws a weekly benefit araount, i.e., the amount payable for a 
week of total unemployment, varies with the worker's past wages 
within certain minimum and maximum limits. The period of past 
wages used and the formulas for computing benefits from these 
past wages vary greatly among the States. In most of the States 
the formula is designed to compensate for a fraction of the ful l-
time weekly wage, i.e., for a fraction of wage loss, within the limits 
of rainimura and maximum benefit amounts. Several States provide 
additional allowances for certain types of dependents (Benefit 
Tables 6 and 7). 

Most of the States use a forraula which baaes benefita on wages 
in that quarter of the base period in which wages were highest 
(Benefit Table 4). This calendar quarter has been selected aa the 
period which most nearly reflects fuil-time work. A worker's 
weekly benefit rate, intended to repreaent a certain proportion of 
average weekly wages in the higher quarter, is computed directly 
from these wages. In 12 Statea the fraction of high-quai*ter wages 
is y>fi. Between the rainiraum and raaxiraura benefit araounts, this 
fraction gives workers with 13 ful l weeks of employment in the 
high quarter 50 percent of their full-time wages. Since i t has been 
found that, for many workers, even the quarter of highest earninga 
includes some unemplo3mient, 18 States have'compensated for this 
by using a fraction greater than /̂,(.„ as follows: 

Fraction 
^r, 
^ 4 

Number 
of States 

13 
1 

Fraction 
V.:, 
%2 

Number 
of States 

1 
3 

An additional two Statea compute the weekly benefit as a per­
centage of the average weekly wage in the high quarter, i.e., 
of high-quarter wages. In Colorado the weekly benefit ia 60 percent 
(approximately y>2) of the average weekly wage, and in South 
Carolina 50 percent (Y^a)-
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Other States use a weighted schedule, which gives a greater pro­
portion of the high-quarter wages to lower paid workers than to 
those earning more. In these States the minimum fraction varies 
from to y>j; the maximum, from Vig to y^ .̂ In Pennsylvania, 
an individual's weekly benefit amount is based on a weighted sched­
ule, or 50 percent of his full-time wage, i f that araount is greater. 

Several States compute the weekly benefit as a percentage of 
annual wages. Almost ail of these use a weighted schedule which 
gives as weekly benefits a larger proportion of annual wages to the 
lower-paid workers. (See Benefit Table 4.) In addition, Puerto Rico 
has a separate benefit schedule for agricultural workers with pay­
ments ranging frora $7 (for annual earnings of at least $150) to 
$26 (for annual earnings of $2,000.01 and over). 

Some States corapute the weekly benefit as a percentage of the 
claimant's average weekly wages in the base period or in a part of 
the base period. Benefits at ail levels are computed as 50 percent of 
the average weekly wage in Florida, Massachusetts, Minnesota, 
Ohio and Verraont; at 55 percent in Rhode Island and at 66% per­
cent in New Jersey; a weighted schedule is used in the other States. 
In Massachusetts a weighted high-quarter formuia is used for indi­
viduals whose average weekly wage does not exceed $66. 

Florida computes the average weekly wage by dividing the indi­
vidual's total base-period wages by the number of weeks in which 
the individual was paid wages for insured work. Rhode Island com­
putes the average weekly wage by dividing total base-period wages 
by the nuraber of weeks in which the claimant earned wages of at 
least $20, and Minnesota, by the number of weeks in which the 
claimant earned wages of at least $30. New Jersey computes the 
average weekly wage by dividing the claimant's base-period wages 
with his most recent employer by the total number of weeks of 
employment with that employer i f he had at least 17 such weeks 
during the base period; otherwise, weekiy benefits are based on 
weeks of employraent and eamings with all base-period employers. 
New York computes the average weekly wage by dividing total 
base-period wages paid by all employers by the number of weeks 
of employraent furnished by all employers. Weeks in which the 
claimant earned iess than $30 are excluded from the computation 
unless fewer than 20 weeks of employment remain after such ex­
clusion. Ohio computes the average weekly wage by dividing an 
individual's total earnings in all weeks in which he eamed at least 
$20 by the number of such weeks. Vermont computes the weekly 
benefit araount on the basis of the individual's average weekly 
wage in the 20 weeks of his base period in which his wages were 
highest 
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Michigan and Wisconsin corapute weekly benefits on average 
weekly wages frora each employer separately in inverse chrono­
logical order. In Wisconsin the average weekly wage is determined 
by dividing the individual's weeks of employment with each em­
ployer within the base period into the gross wages paid for auch 
employment. A substitute procedure is permitted where the result­
ing quotient from this computation is inequitable. 

In Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
earned wages in excess of $25, but not less than 14 weeks or more 
than the most recent 35 (34 i f all with one employer) weeks. The 
Michigan and Ohio formulas do not provide a basic benefit for a 
specified amount of earnings. The schedules are arranged to show 
the amount which a claimant in each "family class" (Michigan) 
or "dependency class" (Ohio) must earn to qualify for each weekly 
benefit rate. In both States, the maximum weekly benefit and the 
earnings required for the maximum benefit vary according to the 
"class." 

All States round weekly benefits for total unemployment (Benefit 
Table 4). In 50 States benefits are paid in even dollar amounts, in 
Nebraaka and North Carolina in $2 amounts. 

320.02 "Flexible" maximum weekly henefits.—Almost half the 
States provide for annual or semiannual computation of the maxi­
mum weekly benefit amounts based on wages within the State. The 
maximura in these States is usually defined aa 50 percent of the 
average weekly wage in covered employraent within the State dur­
ing a recent l-year period and the computed amount usually be­
comes effective in July. Under theae provisions, the maximum 
weekly benefit amount automatically increases to refiect the upward 
movement of wages. In Idaho, the raaxiraum weekly benefit may not 
be less than $40. The significant variations in the "fiexible" maxi­
raum benefit provisions are shown in the suraraary table following 
Benefit Table 4. 

325 Benefifs for Partial Unemployment 

All States except Montana provide for the payment of benefits 
when underemployment reaches a certain stage. In Montana, sorae 
workers who would be considered partially uneraployed under most 
State lawa are paid benefits for total unemployment, i.e., workers 
who earn less than their weekly benefit amount and work no more 
than 12 hours in any 1 week. 

In the majority of Statea a worker ia partially unemployed in a 
week of less than full-time work i f he earns less than (in Puerto 
Rico, not in excess of) his weekly benefit amount from his regular 
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employer or from odd-job earninga. In sorae States a claimant is 
partially unemployed in a week of less than full-tirae work when 
he earns less than his weekly benefit plus an allowance, either frora 
odd-job earnings or from any source, as indicated in Benefit Table 
5. Only in three Statea is there any limit on a "week of less than 
full-time work": in Kentucky, it is a week when less than 24 hours 
of suitable work are available to the claimant; in North Carolina, 
a week of less than 3 customarily scheduled full-time days; in 
Puerto Rico, any week in which the individual's wages and remun­
eration from self-employment amount to less than twice his weekly 
benefit amount. 

The amount of benefits for a week of partial unemployment is 
usually the weekly benefit amount less the wages earaed in the 
week with a specified allowance (Benefit Table 5). In Indiana only 
earnings frora other than base-period employers are included in 
the specified allowance. In Puerto Rico the allowance ia the ful l 
weekly benefit amount. In Idaho, North Carolina, and North Da­
kota, the allowance is one-half the weekly benefit amount; in Ar­
kansas an^ the District of Columbia i t is two-fifths; in Oregon i t is 
one-third; in South Carolina it ia one-fourth; in New Mexico and 
Ohio i t is one-fifth; in Kentucky i t is one-fifth of the wages earned 
in the week; in Connecticut i t is one-third; in South Dakota i t is 
one-half of the wages earned in the week up to one-half the indi­
vidual's weekly benefit amount; in Alaska i t is the greater of $10 
or one-half the weekly benefit amount; in Delaware i t is the greater 
of $10 or 30 percent of the weekly benefit araount; in Indiana i t is 
the greater of $3 or one-fifth the weekly benefit amount; in New 
Jersey i t is the greater of $5 or one-fifth the weekly benefit araount; 
in Pennsylvania i t is the greater of $6 or 30 percent of the weekly 
benefit amount; in Texas i t is the greater of $5 or one-fourth of the 
weekly benefit araount; in Utah i t is the leaser of $12 or one-half 
of the weekly benefit amount; and in Virginia i t is the greater of 
$10 or one-third of the weekly benefit amount. In Verraont the 
allowance is $15 plus $3 for each dependent up to 5 or a maximum 
of $30. 

Most State lawa provide that the benefit for a week of partial 
unemployment, i f not an even-dollar amount, shall be rounded to 
the nearest or the next higher dollar. In a State with a $3 allow­
ance and rounding to the next higher dollar, a claimant with a $20 
weekly benefit araount and earnings of $10.95 would receive a 
partial benefit of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
partial benefits. Any claimant whose earninga in a week are less 
than half his weekly benefit araount gets the ful l weekly benefit; 
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one whose earnings are less than his benefit amount but at least half 
of i t gets one-half of the benefit amount. 

In New York, benefits for less than a fu l l week of uneraployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployraent in 
excess of 3 days of unemployment in a calendar week—or not 
more than 3 days of eraployraent—and earnings of not more than 
$75, a partially uneraployed clairaant raay have 1 to 3 effective days 
in a week and may get one-fourth to three-fourths of his weekly 
benefit. 

The relationship of partial benefits and dependents* allowances 
is discussed in section 330.03. 

Illinois, Indiana, Minnesota, and Washington have apecial provi­
aiona concerning benefits for clairaants who are unable to work or 
unavailable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant ia 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Waahington one-aeventh, of the weekly benefit; however, in the 
latter State no benefits are paid i f a clairaant is unavailable for 3 
or raore days in a week. Kentucky deducts frora the weekly benefit 
wages that a claimant could have earned in days when he was 
unable to work or was unavailable for work. 

Rhode Island makes special provision for totally unemployed 
claimants who have days of unemplojmient between the end of the 
waiting period and the beginning of the first compenaable (calen­
dar) week; and also for those who return to work prior to the end 
of a compensable week, provided they have been in receipt of bene­
fits for at leaat 2 aucceaaive weeks of total uneraployment, for each 
day of uneraployraent in auch week in which work ia ordinarily per­
formed in the claimant'a occupation, he ia paid one-fifth of hia 
weekly benefit, up to four-fifths of his weekly rate. 

330 Dependents Allowances 

The State laws which provide dependents' allowances vary in the 
definition of corapensable dependent and in the allowance granted. 
In general, a dependent must be "wholly or mainly supported by 
the claimant" or "living with or receiving regular support frora 
him." In Alaska allowancea may be paid only for dependents resid­
ing in Alaska and for those interstate claimants taking an approved 
training course; and in Massachuaetts only for those domiciled 
within the United States or ita Territories or possessions. In Mich­
igan, an individual counted as a dependent for any claimant for a 
benefit year is not entitled to any allowance for dependents i f he 
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becomes a clairaant, on his own account, until the expiration of the 
benefit year. 

330.01 Definition of dependent.—All States with dependents' 
allowances include children under a specified age (see Table BT— 
6). In sorae States, children are the only dependents recognized. 
The intent is to include all children whom the clairaant is morally 
obligated to support. Hence atepchildren and adopted children are 
included in moat Statea; raarried children are excluded in Alaska. 
In most of these States, allowances may be paid in behalf of older 
children who are unable to work because of physical or raental 
disability. 

Sorae State provisions include other dependents. Included within 
the definition of dependents are nonworking apouaes living in the 
same household as the claimant (Connecticut); spouses receiving 
raore than half of their support from a claimant (Illinois), but only 
i f they are not currently eligible for benefits due to insufficient base-
period wages (Indiana), or i f they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); and 
dependent parents, brothers, and aistera who are unable to work 
becauae of age or diaability (District of Columbia and Michigan). 
In Michigan, Indiana, and Ohio, allowances are paid i f these de­
pendenta were unemployed and were receiving more than half of 
their support from the claimant for 90 consecutive days, or for the 
duration of the relationship i f less, iramediately prior to the begin-
ning of the benefit year. In addition, in Ohio a spouse may not be 
claimed aa a dependent if he has an average weekly income in 
excess of the lesser of 25 percent of the claimant's average weekly 
wage or $30. 

330.02 Amount of weekly dependents' allowanees.—The amount 
allowed is ordinarily a fixed sum, varying from $1 to $17 per de­
pendent (see Table BT-7). 

In Michigan, benefits are paid to claimanta according to a ached­
ule by the average weekly wages and six family classes. Class A is 
a clairnant with no dependenta; class B, a claimant with one de­
pendent other than a child; and classes C through F are claimanta 
with one to four dependents, at leaat one of whom is a dependent 
child, or from two to five dependents other than children. The 
allowance for each dependent is $1 to $10, according to the earnings 
and "family class" of the clairaant. 

Ohio pays benefits according to the claimant's average weekly 
wage and dependency class. Class A is a clairaant with no depend­
ents ; classes B through E are claimanta with one to four depend-
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ents. The allowance for each dependent is $1 to $6, according to the 
earnings and "dependency claas" of the claimant. 

All States have a limit on the total araount of dependents' allow­
ances payable in any week—in terras of dollar araount, number of 
dependents, percentage of basic benefita or of high-quarter wages 
or of average weekly wage. Only in Connecticut and Massachusetts 
can any claimant receive allowances for more than five dependents. 
In the Diatrict of Columbia the limit is three dependenta; in Indi­
ana, Maryland, Ohio, and Rhode laland, four dependents; and in 
Alaska, Illinois, and Michigan, five dependents. In several States 
the limitation on maxiraum allowances in terms of the basic weekly 
benefit amount results in reducing, for raany claimants, the nominal 
allowance per dependent or the maximum number of dependenta 
on whose behalf allowancea may be paid. 

Only in the Diatrict of Columbia, Maryland, and Rhode Island 
can a claimant with the rainiraura weekly benefit draw the raaxi­
raum amount of dependenta' allowances provided in the law. The 
District of Columbia and Maryland have a different type of limit in 
that the maximura weekly benefit is the sarae with or without de­
pendents; thus no claimant drawing the raaxiraum weekly benefit 
can receive any dependents' allowances regardless of the number of 
his dependents. 

Illinois has a limit depending on high-quarter wages as well as 
number of dependenta. The maximum weekly benefit for a claimant 
with high-quarter wages of less than $1,142.26 is $45 regardlesa of 
the number of his dependents; for a clairaant with four dependents 
and high-quarter wagea of $2,262.26 or raore, i t is $88. Indiana 
relates the araount of the allowance ($1~$3) to the clairaant's high-
quarter wages. Thus no claimant with high-quarter wages of less 
than $1,000.01 raay receive an augraented benefit. Michigan and 
Ohio's limit depends on average weekly wages as well as number 
of dependents. 

In most of the States that limit dependents to children, and in 
the District of Colurabia, Indiana, Michigan, and Ohio, the nuraber 
of dependents is fixed for the benefit year when the monetary deter­
mination on the claim is made. In almost all States, only one parent 
may draw allowances i f both are receiving benefita airaultaneously. 

330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowancea in addition to their baaie benefita in all the 
States which provide these allowances. In all States except Illinois, 
Indiana, Maryland, Michigan, and Ohio, the existence of a week of 
partial unemployment is measured by the basic rather than the 
augraented weekly benefit, and in all Statea except Illinois, Indiana, 
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and Michigan, the ful l allowance is paid for a week of partial un­
eraployment. In Illinois and Indiana the benefit for a week of par­
tial uneraployraent, including dependents' allowances, is deterrained 
by the araount of the partially unemployed individual's earnings. 
In Michigan the benefit for a week of partial uneraployment, which 
is always one-half of the weekly benefit, ineludea only one-half of 
the dependents' allowances. In other States the allowance for de­
pendenta may be greater than the baaie benefit for partial unera­
ployment. 

330.04 Relation of dependents' allowances and duration.—Aa 
indicated in Table BT-7, in aome States the dependents' allowances 
increase the raaxiraura amounta payable in a benefit year for all 
clairaants because dependents' allowances are added to the basic 
weekly benefit so long as i t is payable. In the District of Colurabia 
and Maryland the raaximum potential benefits for the clairaant at 
the maximum weekly benefit amount are the sarae for clairaants 
with or without dependents because the raaxiraum weekly benefit 
ia the aame with or without dependents. However, claimants receiv­
ing lesa than the maximum weekly benefit araount and dependenta' 
allowancea in the Diatrict of Columbia raay draw dependents' allow­
ances so long as basic benefits are payable. In Illinois and Indiana 
maximum potential benefits, as well as weekly amounts, may be 
increased for some claimanta with dependents but the additional 
araounts payable are included in the duration formula. 

The provisiona concerning'dependents* allowancea and partial 
benefits also affect raaxiraura potential benefits in a benefit year. 
In Illinois, Indiana, Michigan, and Ohio, where dependents' allow­
ances are considered aa part of the weekly benefit araount, maxi­
mum potential benefits in a benefit year are the same for claimants 
partially uneraployed and those totally unemployed. In Maryland 
the nuraber of payments for dependents is limited to 26. In the 
other Statea where full allowances for dependents are paid for all 
weeks of 'partial benefits, the maximum potential benefits and 
allowances in a benefit year may be greater than the maximum 
augraented benefits for the maximum number of weeks of total 
unemployment provided in the law. 

335 Duration of Benefits 

A few State laws allow potential benefits equal to the same multi­
ple of the weekly benefit amount (20 to 26 weeks) to all claimants 
who meet the qual if ying-wage requirement. Some of these States 
have an annual-wage formula with comparatively high require­
ments of base-period wages at all but the lower benefit levels. New 
York and Verraont have average-weekly-wage forraulas. The other 
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Statea have a high-quarter forraula for determining the weekly 
benefit amount; they all directly or indirectly require eraployment 
in more than one quarter for all—or most—clairaants to qualify. 

335.01 Formulas for variable duration.—The other State laws 
provide a raaximum potential duration of benefits in a benefit year 
equal to a multiple of the weekly benefit (20 to 36 weeks of benefits 
for total uneraployraent), but have another limitation on annual 
benefits. In 29 of theae States a claimant's benefits are liraited to a 
fraction or percent of base-period wages, i f i t produces a leaser 
amount than the apecified raultiple of the claimant'a weekly benefit 
amount, as follows: 

Duratwn fraction or percent 
Number of 

Sta es 
% 
% 
% -
% 
47 percent. 
36 percent. 
% -
3/10 
27 percent-. 
M 

In a few States the fraction applied in a achedule is a weighted 
one. In Montana and North Dakota there are three levels of dura­
tion (Benefit Table 8, footnote 11). In Idaho and Utah, a achedule 
of earnings in terma of specified ratios of base-period wages to 
high-quarter wages yields specified weeks of benefits—from a mini­
mum duration of 10 weeks of benefits to a maximura of 26 weeks in 
Idaho and 36 weeks in Utah. 

In several States with an average-weekly-wage formula, maxi­
mura potential benefits depend on a fraction of weeks worked 
(Benefit Table 8). In one of these, New Jeraey, duration is com­
puted at a percentage of base-period wages, i f greater. In Michigan 
and Wiaconsin, duration—like the weekly benefit amount—is fig­
ured separately for each employer in inverse chronological order. 

In all Statea except Montana, which raakea no payments for lesa, 
than the weekly benefit araount, the raaxiraura potential benefits 
may be used in weeks of total or of partial benefits. I f a clairaant 
has some or all weeks of partial benefits, the number of weeks of 
benefits raay be greater than the number ahown in Benefit Table 8. 
In a few States with dependents' allowances, the maximum poten­
tial benefits in a benefit year raay be greater than the amount ahown 
in Benefit Table 8 (see Benefit Table 7, footnote 1). 

I 
I 

I 
I 
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335.02 Minimtim weeks of benefits.—In Delaware, Illinois, Ken­
tucky, and Pennsylvania, with variable duration and a high-quarter 
benefit formula, a minimum numher of weeks duration (10 to 18) 
is specified in the law. In other Statea the minimum potential an­
nual benefita result from the rainimum qualifying wages and the 
duration fraction or from a schedule. Foi- any claimant this mini­
mum amount may be translated into weeks of total unemployment 
by dividing the potential annual benefit by the weekly benefit. I f 
the weekly benefit amount for a claimant who barely qualifies for 
benefits is higher than the statutory minimum weekly benefit (be­
cauae the qualifying wages are concentrated largely or wholly in 
the high quarter), the weeka of duration are correspondingly re­
duced. 

335.03 Maximmn weeks of benefits.—Maximum weeks of bene­
fita vary from 20 to 36 weeks, most frequently 26 weeks. Benefit 
Table 9, giving the number of Statea liy maximum weeka of benefits 
and maxiraum weekly amounta, ahowa the general tendency of the 
State formulas to be liberal in, both reapecta if liberal in one. 

In Massachusetts and Michigan, duration may be extended for 
those claimants who are taking training to increaae their employ­
raent opportunities. In Maasachuaetta, any claimant certified aa 
attending an industrial retraining course in a vocational achool of 
the State or its political subdivisiims is entitled to as much addi­
tional as an amount equal to 18 timea his weekly benefit, provided 
he is otherwise capable of and available for work. In Michigan, the 
claimant attending, at the commiaaion's direction, a vocational re­
training prograra provided or deaignated by the Commiasion ia 
entitled to additional benefita of as much as 18 timea hia weekly 
benefit amount. 

335.04 Other limits on duration.—In moat Statea with variable 
duration, claimants at all benefit levela are subject to the same 
miniraum and maximum weeka of duration. In Alaska, however, 
with an annual-wage foi-mula and variable tUiration, both weekly 
benefits and weeka of benefits increaae with increments of annual 
wagea; claimanta at or near the bottom of the benefit achedule are 
not eligible for maxiraum weeks of benefits. 

Three other States include a limitation on wage credita in com­
puting duration. In Colorado only wagea up to 26 times the current 
maximum weekly benefit amount per quarter count; in Indiana, 
wages up to $1,700. In Misaouri, wage credits are limited to 26 
times the weekly benefit amount. This type of provision tenda to 
reduce weeka of benefita foi- claimanta at the higher benefit levela. 

335.05 Maximum, potential benefits in, a benefit near.—In the 
52 Statea, raaximum potential basic benefita in a benefit year are 
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lowest in Puerto Rico and highest in Wisconsin. In the Statea with 
dependents' allowances, maximum potential benefits for the claim­
ant with maxiraum dependents' allowances are lowest in Indiana 
and highest in Connecticut. The distribution of both amounts is 
shown in the summary table following BT-8. 

The qualifying wages required for these various amounts vary 
even raore widely than the benefits, as shown in Benefit Table 8. 
The variations are related raore to the type of forraula than to the 
araount of benefits. In most States, raaximum potential benefits 
require base-period wages of $3,000 or raore—in many of these 
$4,000 or raore. 

335.06 Federal-State extended benefits.—The Federal-State 
extended benefit prograra, established by Public Law 91-373, is 
designed to pay extended benefits to workers during periods of high 
unemployment. The prograra is financed equally frora Federal and 
State funds and may become operative either on a national (any­
time after December 31, 1971) or State (anytime after October 10, 
1970) level. An extended benefits period becoraes effective in a 
State in the third week following the week in which a State or a 
national "on" indicator is reached and stays effective until the third 
week following the first week in which both State and national 
indicators are off, but for not less than 13 weeks. 

A national "on" indicator is reached in the calendar week imme­
diately following a 3-consecutive-calendar-month period i f in each 
of the 3 months the rate of insured unemployment (seasonally ad­
justed) for all States equals or exceeds 4.5 percent. A national "off" 
indicator is reached in the calendar week immediately following a 
3-consecutive-calendar-raonth period i f in each of the 3 months the 
rate of insured unemployraent (seasonally adjusted) for all States 
is less than 4.5 percent. 

A State "on" indicator is reached in the last week of the 13-week 
period when the rate of insured unemployment (not seasonally ad­
justed) in the State for such period (a) equals or exceeda 120 per­
cent of the average of auch rates for the corresponding period in 
each of the preceding 2 calendar yeara, and (b) is not lesa than 4 
percent. However, no extended benefit period raay begin by reaaon 
of a State "on" indicator (unless there is also a national "on" indi­
cator) before the fourteenth week after the close of a prior ex­
tended benefit period in that State. A State "off" indicator is 
reached in the last week of the specified 13-week period when the 
rate of insured uneraployraent (not seasonally adjusted) in the 
State for such period either (a) falla below 120 percent of the aver­
age of auch ratea for the corresponding period in each of the pre­
ceding 2 calendar years, or (b) is leas than 4 percent. 

I 

I 
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Within certain requireraents, extended benefits are payable at 
the same rate as the claimant's weekly benefit araount under the 
State law and eligibility for extended benefits is determined in 
accordance with State law. A claimant may receive extended bene­
fits equal to the least of the following araounts: one-half the total 
amount of regular benefits, including dependents' allowancea; or 
13 tiraes his weekly benefit amount; with an overall limitation on 
regular and extended benefits of 39 weeks. 

All States are required to amend their unemployment insurance 
laws and adopt a Federal-State program of extended benefits by 
January 1, 1972. Twenty-five States ^ amended their laws to be­
come effective earlier than the required date. 

335.07 State programs for extended d^lration.—Five States 
have aolely State-financed programs for payment of extended bene­
fits during periods of high unempioyment. In Puerto Rico, the 
payment of extended benefits depends on the level of uneraployraent 
in certain industries, occupations or establishments. In the other 
four States they are paid when unemployment within the State 
reaches specified levels. 
i In two Statea with variable duration and a maximum of 26 
weeks (California and Illinois), potential benefits are extended 
by 50 percent up to a raaxiraura of 13 weeks. In Connecticut, 
with variable duration of 26 weeks, potential duration is extended 
by 13 weeks for all clairaants. North Carolina, with uniform dura­
tion of 26 weeks, extends potential duration by 8 weeks for all 
claimants; Puerto Rico, with uniform duration of 20 weeks, extends 
potential duration by 32 weeks for all claimanta within the catego­
ries affected. In California theae benefits may be paid to claimants 
during periods of retraining. 

In California and Connecticut an individual may not receive 
State extended benefits for any week for which he is entitled to or 
is receiving Federal-State extended benefita. Tota! Federal-State 
and State extended benefits are limited in California to the lesaer 
of 13 tiraes the weekly benefit amount or one-half the maximum 
amount of normal benefits payable during the benefit year. In addi­
tion, California has additional eraployment qualifications for receipt 
of State extended benefits. 

Hawaii has a separate law known as the Additional Unemploy­
ment Compensation Benefits Law, that providea 13 additional 
weeks of benefits when a natural or manmade disaster causes dara-

' Alabama, Alaska, Arkansas, California, Connecticut, Idaho, Kansas, Maine, 
Maryland, Massachusetts, Michigan, Minnesota, Nevada, New Hamp.shire, 
New Jersey, New York, Oregon, Pennsylvania, Rhode Island. Tennessee, 
Utah, Vermont, Washington, West Virginia, and Wisconsin. 
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age to either the State aa a whole or any of ita counties and creates 
an uneraployment problem involving a substantial number of per­
sons and familiea; or when unemplojonent in any county or coun-
tiea in the State ia 6 percent or more of the civilian labor force. The 
Washington law haa a proviaion which expires October 2,1971, for 
"additional benefita" other than regular or extended benefits that 
are payable during a 13-week pei'iod when the insured unemploy­
ment rate in a preceding 13-week period equalled at leaat 5 percent. 
Regular, extended and additional benefita may not exceed a total 
of 52 weeka. The State extended duration provisiona are summa­
rized in the following table: 

Conditions ninlcivg extension operative and inoperative 

State Benefits start Benefits end 

California When insured unemployment 
rate for nio.st recent 18 
weeks is (! percent or moro. 

Connecticut When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

Illinois .. . . . 15th day after insured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

North Carolina . When insured unemployment 
rate averages I) percent or 
more for any :K weeks in a 
consecutive 4-calendar-
wcek period. 

When insured unemployment 
rate for most recent 13 
weeks falls below 6 percent. 

When insured unemployment 
rate is less than G percent 
in each of 8 of the most 
recent 10 weeks. 

15th day after insured unem­
ployment I'ate is below 5 
porcent for 2 consecutive 
months. 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

340 Seasonol Employment ond Benefits 

In most Statea no diatinction is made, in determining an individ­
ual's benefit rights, between wagea received frora a covered em­
ployer whose operations are seasonal in character and those re­
ceived in employraent not regarded as seaaonal. In these States, 
entitlement to benefits is determined under the sarae benefit provi­
sions, whether the claimant'a base-period employment had been in 
aeaaonal or nonaeasonal work. In many States the wage levels and 
the length of the operating period of aeasonal pursuits are auch that 
individuals whoae oniy or primary employment haa been in seasonal 
work are automatically excluded from benefita because they do not 
meet the wage or emplojnnent requirements (Benefit Table 2). 
Alao, in applying the availability-for-work test (see aec. 410) all 
States give special attention to claimants who earned al! or a large 
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part of their base-period wages in seasonal employment—especially 
those filing for benefits during the off-season of the industry in 
which the wages were earned. 

In 16 ^ States there are special provisions, varying in their effect 
on the benefit rights of the workers concerned, governing the pay­
ment of benefits based on earnings in seasonal employment. Florida 
provides a uniform calendar-year base period and a uniforra bene­
fit year, commencing on May 1 following the base period, for cigar 
workers in Hillsborough County; upon request, workers whose 
baae-period earnings in other employment exceeded their earnings 
in the cigar industry raay request deterraination of their benefit 
rights under the base-period and benefit-year proviaions in effect 
for all other workers (Benefit Table 1). In the other 15 States, 
there are restrictions on the payment of benefits to workers who 
earaed sorae or a substantial part of their base-period wages in 
eraployment defined as "seasonal." In these special proviaions the 
terra "seasonal" is defined in specific terras—either in the statute 
or in rules or regulations implementing the statute—and is applied 
to (a) the industry, employer, or occupation involved; (b) the 
wages earned during the operating period of the eraployer or indus­
try; and (c) the worker himself. In most States the designation of 
seasonal industries, occupations, or eraployers and the beginning 
and ending dates of their seasons is made in accordance with a 
formal procedure, following action initiated by the employment 
security agency or upon application by the employers or workers, 
involving hearings and presentation of supporting data. 

The processing of perishable food products and agricultural or 
horticultural produets is designated as seasonal in four States.̂  In 
Delaware processing of seafood and chicken and allied products is 
also included. There is an additional specification in Minnesota that, 
because of seasonal conditions making i t impractical to do other­
wise, operations are carried on within a regularly recurring period 
of less than 26 weeks. 

In seven other States a seasonal pursuit, industry, or employer 
is defined in sueh terms as one in wbich "because of climatic condi­
tions or the seasonal nature of the employment it ia customary to 
operate only during a regularly recurring period or periods of less 
than [a specified number of weeks]": 25 weeks in Colorado;" 40 

'Excluding Georgia, where the seasonal provision is not operative. 
* Delaware, Iowa, Minnesota, and Wisconsin. 
"36 weeks for nonprofit religious, scientific, educational, or cnltural organi­

zations. 
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weeks in Maine, Virginia, and Ohio;" 36 weeks in North Carolina; 
7 raonths in South Dakota. 

In Arizona and South Carolina the overall raaximum period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulationa of the employraent security agency re­
quire, in addition, a 33i/^-percent decline in the level of employment 
in the industry over a specified number of weeks to qualify for a 
designation aa "seasonal." In Arkanaaa, an induatry raay be deaig­
nated as seaaonal if, because of its seasonal nature, i t is custoraary 
to lay off 40 percent or more of the workers for as raany as 16 
weeks during a regularly recurring period of each year. 

In general, the restrictions on the payment of benefits to individ­
uals employed during the operating periods of these seasonal indus­
tries fall into one of three groups. 

1. The moat frequent reatriction, in effect in seven States, pro­
vides that wage credits earned in seasonal employment are avail­
able for payment of benefits only for weeks of uneraployment in the 
benefit year that fall within the operating period of the eraployer 
or industry where they were earned; wage credits earned in non­
aeasonal work, or in eraployraent with a aeaaonal eraployer outside 
the operating period, are available for payraent of benefita at any 
tirae in the benefit year. The States with this type of provision are 
liated below, together with the definitions of "seasonal worker" to 
whom the restrictions apply: 

Arkansas -Off-season wages of (a) less than 30 times the weekly bene­
fit amount, i f worker's seasonal wages were earned in an 
industry with an operating period of 6-26 weeks; or (fe) 
less than 24 times the weekly benefit amount, i f seasonal 
wages were earned in an industry with operating period 
of 27-36 weeks. 

Colorado Some seasonal wages in operating period of seasonal indus­
try. 

Maine... _ - Some seasonal wages in operating period of seasonal em­
ployer. 

North Carolina.. 25 percent or more of base-period wages earned in operat­
ing period of seasonal employer. 

Ohio - Some wages earned in operating period of seasonal em­
ployer. 

South Dakota _,.Some wages earned in operating period of seasonal em­
ployer.' 

' n the initiBi claim is fiied within the opprnting perioil, oiiUtlement ia computed on the baaia 
at both aeasonal and nonseasonal wanes; If filed mitside such period, iromputation i i based on 
only nonaeasonal waffes. 

The Wyoming restriction is similar to those in the other six States 
but the law contains no definition of seaaonal worker or seasonal 
induatry. 

" For Great Lakes seamen, 40 weeks commencing with the fourth Sunday of 
March; for other industries, 40 weeks in any consecutive 52 weeks. 
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2. Under another type of reatriction, in effect in four Statea, 
benefit rights are based on total base-period wages but benefits are 
payable only for weeks of uneraployraent during that part of the 
benefit year that falls within the operating season of the eraployer 
or industry in which the worker earned the seasonal wage credits. 
These States and the definitions of "seasonal worker" to whora the 
restrictions apply are: 

Arizona __ Individual who is ordinarily engaged in seasonal industry 
and, during the off-season, is not ordinarily engaged in 
other work. (By regulation, an individual in seasonal 
employment who has had less than $600 in nonseasonal 
insured wages.) 

Delaware... - More than 75 percent of the base-period wages earned in 
operating period of seasonal employer.' 

South Carolina.. . Individual ordinarily engaged in seasonal industry. (By 
rule of the commission, an individual who earned in each 
of 2 periods (first and second 4 of the last 9 completed 
calendar quarters preceding the benefit year) more than 
50 percent of total wages in operating period of sea­
sonal industry and less than 33Vt percent in off-season 
employment outside the seasonal industry; or an indi­
vidual who earned all his wages in each of the 2 periods 
in the operating period of a seasonal industry.) 

Virginia. 70 percent or more of base-period wages earned with 1 
seasonal employer during the operating period. 

' Such seasonal woikers need base-period wages of only $300 to qualify for bencTits. See 
Ueneflt Table 2. 

3. A third type of restriction is provided in three States, appli­
cable to clairaants who earned a large proportion of their base-
period wages in the operating period of a seaaonal induatry. Under 
theae provisions no benefita may be paid to the seasonal workers. 

Iowa Individual who was employed solely within the canning 
season or who had wages of less than $200 in other em­
ployment. 

Individuai with less than 100 days of employment in sea­
sonal industry and less than $100 in other covered em­
ployment. 

Individual with less than 18 weeks of employment with 
seasonal employer and solely within the operating season, 
and wages of less than $200 in other covered emoloy­
ment earned in the 52 weeks preceding his seasonal em­
ployment. 

Minnesota has a different type of restriction: aeaaonal wage 
credita are reduced in the proportion that the customary length of 
the operating period in which they were earned beara to the calen-

West Virginia... 

Wisconsin 
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dar year. There is no limitation on the period during which benefita 
based on such reduced wage credits may be paid. 

345 Interstate Benefit Arrangements 

To encourage a claimant to raove frora a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render, States have entered into various agree­
ments to protect the benefit rights of claimants who have made 
such moves. Four interstate agreements specifically provide for the 
pajonent of benefits to claimants. These are the Interstate Benefit 
Payraent Plan, the Basic Plan for Wage Combining, the Extended 
Plan for Wage Combining, and the Consolidated Wage Combining 
Plan. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect uneraployment insurance benefits from the 
State in which he has qualifying wages although he is not physi­
cally present in that State. The State in which the individual is 
located takes his clairas, acting as agent for the State that is liable 
for the benefits claimed. Deterrainations on eligibility, disqualifica­
tions, and the araount and duration of benefits are made by the 
liable States. All States have subscribed to this plan. 

345.02 Basic Plan for Wage Combining.—This plan covers the 
clairaant who has earned wages in two or raore States but ia not 
eligible for benefits in any one State, separately considered, becauae 
of insufllcient wage credits. I t permits hira to becorae eligible by 
combining the wagea he earned in all States under the law of the 
State in which he files his claim, even though he raay not have 
earned any wages in that State. Wages earned by the claimant in 
the other States are available for wage-combining purposes only 
to the extent that they were earned during a period included in the 
base period of the State in which the claim is filed. The latter State 
raakes the payment and is reirabursed on a pro rata basis by the 
wage-transferring States. All States with the exception of Alaska, 
Mississippi, and Puerto Rico have subscribed to this plan. 

345.03 Extended Plan for Wage Combining.—All States with 
the exception of Alaska, Mississippi, Nebraaka, North Carolina, 
Puerto Rico, and Virginia have subscribed to this plan. I t relates 
to unemployed workers who have sufficient baae-period wagea to 
qualify for less than maximum benefits in one or more States, and 
insufllcient base-period wagea to qualify for benefits in one or more 
other States. They raay, under this plan, combine wage credits 
earned in more than one State, under the law of the paying State, 
in order to increase the amount or duration of their benefits. Unlike 
the Basic Plan for Combining Wages, a clairaant for benefits under 
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the Extended Plan is assigned fco a State which th.e claimant chooses 
and in which he has at least minimum qualifying wages. The Ex­
tended Plan also differa in that the State in which the claimant 
filea for extended wage-combining benefita need not necessarily be 
the paying State. Under both wage-combining plans, once wagea 
are tranaferred, the applicable law governing the claim ia that of 
the paying State. The method of reimbursement differs from the 
basic plan in that the transferring Statea are charged only for the 
difference between the benefit amount for which the paying State 
ia otherwise responsible and the increased monetary entitlement by 
reaaon of combining. 

345.04 Consolidated Wage Combining Plan.—The conaolidated 
Wage Combining Plan became effective October 1, 1969. As of 
January 1, 1970 over one-half of the Statea are participanta in the 
plan. I t has features of both the Basic Plan for Combining Wages 
and the Extended Plan for Combining Wages. The raost important 
difference is that the baae period of the paying State will be uaed 
and all wages wili be tranaferred if they are in the paying State's 
baae period. A second difference is that a claimant who ia not mone­
tarily qualified in the State where he ia filing, even after combining, 
raay chooae another paying State, provided he has wages in its base 
period, in an attempt to establish eligibility. Finally, the consoli­
dated plan will prevail if each State in which there are covered 
wages are participants in the plan even if auch States are alao 
adherenta to the other combined wage plana. Reimbursement to the 
paying Statea under this plan is on a pro rata basis. 
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BT-1.—Bate poriod and benoflt year 

State 

(1) 

Alabama. 
Alaska... 
Arizona.. 
Arkansas. 

OaUfomta. 
Colorado.. 

Connecticut 
Delaware 
District of 

Columbia 
Florida 
Oeorgia 
Hawaii * 
Idaho 
Illinois 
Indiana 
lowo 
Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts'. 

Michigan * 
Minnesota • 
Mississippi 
Missouri 
Montana 
Nebraska* 
Nevada 
New Hampshire. 
New Jersey • 
Now Mexico 
Now York * 

North Carolina. 
North Dakota.. 
Ohio * 
Oklahoma 
Oregon 
Pennsylvania... 
Puerto Rico 
Rhode Island *.. 
South Carolina. 
South Dakota.., 
Tennessee , 
Texas 
Utah' 
Vermont* 
Virginia 
Washington 
West Vlntinia... 
Wisconsin' 
Wyoming 

Base period 

Uniform 
ealendar 
year (1 
State) 

(2) 

Individual 

First 4 
oflastS 
quarters 

(35 
States) 

(3) 

X 
X >» 
X 1 
X 

Xi» 

X 
X 

X 
X 
X 

X 1 

X ' 

X " " 

X 

X , 

X 
X 

X 
X 
X > 
X 

X 
X I 
X 

Last 4 
quarters 
(4 States) 

X 

X !• 

X 

other 
(12 

States) 

(5) 

X ' 

x» 

X ' 
X ' 

X < 

X ' 

X ' 

X 

Beneflt year 

Uniform 
beginning 
(1 State) 

(6) 

Apr. 1. 

IndiTidual beginning 

Week of 
valid 

claim (40 
States) 

(7) 

X 

X 
X > 
X • 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

X " 
X 
X 
X 
X 
X 
X 

X > 
X 

X 1 
X 
X > 
X 
X 
X » 
X 
X 
X 
X 
X 
X 
X J 
X 
X 
X 
X 
X I I * 
x» 

other (5 States) 

(8) 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid claim filed.' 

('•). 

Sunday precedli^ 
filing of claim. 

Monday after valid 
claim filed.) 

(Footnotes on next page) 
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(Footnotes fo r BT~1) 

' Last 4 completed calendar quarters fol lowing previous base period when 
new benefit year overlaps preceding benefit year (Ar izona) ; last 4 quarters 
preceding benefit year i f 1 quarter has been used in a previous determination 
(Nevada and Tennessee); Idaho and Washington extend the benefit year by 
1 week i f there would otherwise be overlapping of the same quarter i n 2 con­
secutive base periods. 

- 4 quarters ending 4 to 7 calendar months before benefit year. 
" Benefit year begins only under the fol lowing conditions: i f claimant is not 

disqualified wi th respect to most recent employer f r o m whom he earned wages 
in excess of $25 in one week; however, individuals disqualified under labor 
dispute provisions are excepted and may estabUsh a benefit year while disquali­
fied (Michigan) ; i f elaimant is not disqualified and has at least 1 effective day 
(New Y o r k ) ; is able to work and available fo r work (New York, Pennsylvania, 
and U t a h ) ; is unemployed (California, Connecticut, Florida, Georgia, Ken­
tucky, Michigan, New Jersey, Nor th Carolina, Ohio, Pennsylvania, and Wis­
consin) ; has not misrepresented a material fac t wi th respect to able-and-
available requirements or reason fo r his unemployment (Wyoming) . 

* Wage data fo r determining benefit r ights are obtained on a request basis 
af ter worker files claim. 

Benefit year may be canceled in cases of intentional false statement, mis­
representation, or concealment of material information (Michigan). Benefit 
year is canceled i f all or remainder of claimant's benefit r ights in current bene­
fit year are canceled (Colorado). 

" Period beginning wi th week of valid claim, continuing fo r that quarter, the 
next 3 quarters and the remainder of any incomplete calendar week. 

" 52 weeks preceding benefit year (Massachu.setts, Michigan, Minnesota, 
Ohio, Vermont, and Wisconsin); ending wi th 2d week preceding benefit year 
(New Jersey and Rhode Is land) ; preceding filing of valid original claim (New 
Y o r k ) . 

" Fi rs t 4 of last 6 completed calendar quarters preceding benefit year. 
''' Base period may be extended, up to 4 quarters, i f claimant was incapable 

of work during the greater part of a calendar quarter (Alaska and Oregon); 
f o r any week in which claimant ha.s no earnings because of sickness or dis­
abil i ty (Vermont) . Colorado, New Mexico, Utah, and Wyoming "freeze" a 
claimant's benefit rights fo r any continuous period up to 36 months during 
which he received workmen's compensation, provided he files his claim wi th in 
the 4th week af ter termination of illness or i n ju ry . I n Massachusetts base 
period may be lejigthened up to 62 weeks i f claimant received compensation 
fo r temporary total disability under a workmen's compensation law fo r more 
than 7 weeks i n his base period. In Wisconsin, base period and benefit year are 
lengthened by the numher of weeks i n excess of 7 in the baae period and 17 in 
the benefit year, respectively, f o r which the claimant received dismissal or 
termination pay, or temporary total disability payments under workmen's 
compensation lav/. Wisconsin also provides fo r lengthening the base period by 
the number of woeks i n excess of 7 and the. benefit year by the exact number 
of weeks during which a back pa.v award has been made. 

" Base period may be changed by regulation to the f i r s t 4 of the last 5 com­
pleted calendar quarters. 

I 
I 
I 
I 
I 
I 
I 
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BT-2.—Wage and employment roquirements te qualify fer bonoflts 

State 

(1) 

Alabama. 
Alaska.... 

Arizona 
Arkansas 
Callfomla 
Colorado 
Connecticut. 
Delaware 
Dist. of 

Columbia, 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois 

Indiana. 
Iowa 

Kansas 
Kentucky. 

Louisiana 
Maine 
Maryland 
Massachusetts. 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 

Nevada 
New Hampshire 

New Jersey 
New Mexico 
NewYork 
North Carolina. 

North Dakota. 
Ohio 
Oklahoma 
Oregon 
Pennsylvania.. 

Puerto Rico. 
Rhode Island... 
Sonth Carolina. 
South Dakota,, 
Tennessee 
T e m 
Utah 
Vermont 
Virginia 
WoshinRton 
West Virginia 
Wisconsin 
WyominK 

QnalUylng formula 

Employment 

(2) 

20 weeks > 

14 n-eeks' 

14 weeks 
IB weeks 

17 weoks' 

17 weeks '». . 

20 weeks'"... 

20 weeks' 

20 weeks' 

20 weeks' 

19 weeks' 
20 weeks 

f(i weeks 

18 weeks'» 
20 weeks' 

Wasea 

(3) 

m X high-quarter wanes.. 
Flat 

I H x high-quarter wages.. 
30 X wba 
Flat 
30 X wba 
SOxwba , 
36 X wba' 
l i i i high-quarter wages *. 

(') 
36 X wba 
30 X wba 
l i i X high-quarter wages.. 
Flat 

Flat-
Flat. 

30 X wba 
l i i X high-quarter wages.. 

30 X wba 
Flat 
I H X high-quarter wages* • 
Flat 

(') 
30 X wba. 
l i i X high-quarter wages •, 
Flat 

331 wba I . 
Flat 

C) 
I K X high-quarter wages. 
(') 
Flat 

40 X wba 
C) 
l l i x high-quarter wages' 
O 
32-1—36 X wba » • 

2H—SOxwba ' 
(') C) 
I K x high-quarter wages. 
1)4 X high-quarter wages. 
36 X wba ' , 
1H X high-quarter wages • 
CO 
C).---
40 X wba 

Flat. 

Distributioa of wi^es 

(4) 

0) 
SIOO In ft quarter other 

than high quarter. 
V) 
2 quarters 

2 quarters. 

2 guartOTS. 

O 
2 quarters. 
{>)-
2 quarters 
$225 In quarters other 

than high quu-ter. 
$300 In last 2 quarters.. 
$100 In a quarter other 

tban high qoarter. 
2 quarters 
8 X wba ID last 2 

quarters. 

2 quarters. 

!:!::;::::;: 
2 quarters. 

8 $200 in a quarter ether 
than high quarter. 

$100 In each of 2 
quartera. 

(') 

(') 
)f (of wages in a quarter 

other tban high 
quarter.' 

2 quarters 

C) 
a (rf wmcos In quarter 

otlier than high 
quarter. 

2 quarters " 
{') 

•') 
I) 
') 

(') 
2 quarters. 

8: 

Wages required 
for minimum 

benefit 

Base 
period 

(6) 

$525.00 
760.00 

376.00 
450.00 
720.00 
420.00 
460.00 
360.00 
276.00 

400.00 
432.00 
I5aOQ 
620.01 
800.00 

500.00 
300.00 

460.00 
343.76 

300.00 
600.00 
360.00 
900.00 
350.14 
Ma DO 
360.00 
255.00 
448.50 
600.00 

528.00 
600.00 

256.00 
376 35 
600.00 
550.00 

600.00 
400.00 
500.00 
700.00 
300. DO 

150.00 
400.00 
300.00 
BOO. 00 
KM. 00 
500.00 
700.00 
eoo. 00 
720.00 

«I, lao.oo 
700.00 
720. ts 
800.00 

I $350.00 

High 
quarter 

(6) 

260.00 

130.00 

176.00 

416.01 

200.00 

250.00 

102.01 

" 160.00 

290.00 
200.00 

301. OS 

125.00 

120.00 

"•60.00 

180.00 
29a 00 
338.01 
I2.-i.00 

200.00 

Wages in at least 2 cpiarters automatic requirement for all claimants. Ad­
ditional requirement for claimants at maximum wba—1% X hqw (Montana); 
1.4 X hqw (Tennessee). Alabama claimants not qualifying for mimmum wba 
will be eligible i f paid $350 in high quarter for insured work on other than 
part-time basis. 

(Footnotes continued on next page) 
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- I f claimant failed to meet qualifying requirement for weekly benefit amount 

computed on his high-quarter -̂ ages but does meet the qualifying requirement 
for next lower bracket, he is eligible for lower weekly benefit; District of Co­
lumbia provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 
5 brackets; Puerto Rico has an unlimited stepdown provision. 

•' Requirement, expressed as 20 times an average weekly wage of at least $20 
in base period, is equivalent to 20 weeks of employment with wages averaging 
at least $20. 

" The multiple (IM:) is not applied to the individual's high-quarter wages in 
Maryland, but the qualifying amount, shown in a schedule, is computed at the 
upper limit of each wage bracket (assuming a normal interval at the maximum 
benefit amount); and in Montana, at the lower limit of each wage bracket. In 
North Carolina the qualifying amount is a multiple (-Ko) of the lower limit of 
each wage bracket appearing in the benefit schedule. 

" I f base-period wages are less tban $600, claimant must have earned wages 
in 18 weeks. 

''Weeks of employment with wages of at least $25.01 (Michigan), $15 
(Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and $30 Min­
nesota and Vermont); with average wage of at least $30 (New York), $20 
(Oregon) and $40.01 (Wisconsin); with at least 20 hours of work (Wyoming), 
In Hawaii, no weekly amount specified. 

" I f claimant does not meet regular qualifying requirement, he can qualify 
in New York i f he has 15 weeks of employment in the 52-week period and a 
total of 40 weeks of employment in the 104-week period preceding the benefit 
year; and in Wisconsin, i f he has 14 weeks of employment in the 52-week 
period and a total of 55 weeks in the 52-week period plus any base period 
which ended not more than 10 weeks before the start of the 52-week period. 

" Alternative flat-amount requirement of $1,350 in base period (New Jersey); 
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island); 
% of the maximum amount of wages as defined in the FICA (Texas). 

'" Agricultural workers may qualify on the basis of earnings in a single cal­
endar quarter, 

" High-quarter wages must not be less than 16 times minimum weekly bene­
fit amount which is computed annually. 

Noncovered employment may be used to qualify, but not to increase bene­
fits, provided individual had 10 or more but less than 18 weeks of covered em­
ployment and earned $1,000 or more in wages for noncovered work in Wis­
consin. 

'•'Claimant must have total wages of 15 percent of average annual wage 
rounded to next lower multiple of $50, and either (1) 16 weeks of employment 
with the wages of 15 percent of every wage or (2) 600 hours of employment. 

Summory tab le f o r BT-2 .—Min imum faased'periad wages requi red fo r m in imum benefi ts 

Number of 
Qtialifyina oniounL States 

$150, less than $250 2 
$250, less than $300 3 
$300, less than $350 4 
$350, less than $400 7 
$400, less than $500 !) 
$500, less than $fiOO !) 
$600, less than $700 _ 7 
$700, less than $800 , 7 
$800, less than $900 _ 2 
$900 _ 2 

1 
I 
I 
I 
I 
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BT—3.—Waiting-period requirements 

State 

(1) 

Ala . . - . 
Alaska. 
Ar l s . . . 
Ark . . . . 
CalK... 
Colo... 
Gonii.. 
D e l . . . . 
D.O. . . 
F la . . . . 

Oa 
Hawaii 
Idabo.. 
I l l 
I n d . . . . 
Iowa.. 
Kans.. 
K y . . . . 
La 
Maine. 

M d . . . . 
Mass.. 
Mich . . 
Minn. . 
Miss... 
M o . . . -

Initlal waiting 
period 

Weeks 
of total 
unem­
ploy­
ment' 

C3) 

Weeks 
of 

partial 
unem­
ploy­

ment ' 

(3) 

1 
1 
1 
1 
1 
1 
0 
0 
1 
I 

1 
' 1 

1 
1 
1 

112 
' 1 

1 
» I 
' 1 

0 
1 

»1 
1 
1 
1 

In new beneflt 
year 

Not to 
inter­

rupt con-
secutlve 
weeks of 
beneflts 

(*) 

May be 
served In 

last 
w^ek of 
old year 

(5) 

X 

Stato 

0) 

Mont.. 
Nebr... 
NBV 
N . H . . . 
N.J . - . . 
N.Mex. 
N . Y . . . 
N . C . . . 
N . Dak 
Ohio..., 

Okla... 
Oreg... 
Pa 
P.R.. . 
K . I . . . . 
3.C..... 
S. Dak. 
Tenn.. 
Tei 
Utah.. . 
Vt 

Va 
Wash.. 
W. Va. 
Wis... . 
Wyo_.. 

Initial waiting 
period 

Weeks 
of total 
unem­
ploy­

ment • 

(2) 

1 
1 
0 
0 

' 1 
1 

»»1 
1 
1 
1 

1 
. 1 
• I 

1 
n 

1 
1 
i 

' 1 
1 
1 

1 
I 
I 

M 
1 

Weeks 
of 

partial 
unem­
ploy­

ment • 

(3) 

(*) 
1 
0 
0 

• 1 
1 

i<2-4 
1 
1 
1 

1 
1 

M 
1 

• 1 
1 
1 
1 

» i 
1 
1 

(') 

In now benefit 
year 

Not to 
Inter­

rupt con­
secutive 
weoks of 
beneflts 

(*) 

May bo 
served 

In last 
week ot 
old year 

(5) 

^ See sec. 300 for definition of total and partial unemployment. 
' A week of partial unemployment meets waiting-period requirements i f fol­

lowed by a week of total unemployment. 
'Waiting week becomes compensable after 12 consecutive weeks of compen­

sable unemployment immediately following the waiting period (Hawaii); after 
5 such weeks (Iowa); after 4 such weeks (Maine); after 3 such weeks (New 
Jersey); after 6 consecutive weeks of unemployment (Louisiana); claimant 
laid oflF more than 3 calendar weeks but reemployed in 13 weeks entitled in 
benefit year to 1 additional payment at fu l l wba for last week of unemploy­
ment in which he is eligible for benefits (at fu l l or one-half wba) or waiting 
week credit immediately preceding first acceptance of full-time employment 
(Michigan); after receipt of benefits equaling 4 times the weekly benefit 
amount (Texas); i f claimant becomes employed with other than a base-period 
employer for at least 4 of first 10 weeks of benefit year and earns wages of 4 
times his wba (Wisconsin). 

* No payment of partial benefits as such; see Benefit Table 6. 
" Waiting period is 4 efFective days, either wholly within the week of an orig­

inal valid claim or partly within such week and partly within the benefit year 
initiated by such ctaim. 

' Waiting period may be suspended i f unemployment results directly from a 
disaster for which the Governor has declared a state of emergency. 

' Waiting-period requirement is in terms of total unemployment only; no 
waiting period required for benefits for partial unemployment. 

• Provided claimant was ful ly employed for less than 4 days and earned less 
than his wba. 

' Claimant may elect to receive one-half his first wba during waiting period 
with that amount deducted from next weekly benefit paynient. 
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BENEFITS 

Summary table for BT-3 

Number 
of States 

5 
Provisions 

No waiting period 
1 week of total or partial unemployment which may become compensable 7 
1 week of total or partial unemployment within benefit year. _ 38 
1 week of total or 2 or more of partial unemployment within benefit year 1 
1 week of total unemployment within benefit year— ._ 2 
1 week of total or 2 of partial which may become compensable- 1 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
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4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

: 

BT-4.—Weeldy beneflts for total unemployment 

Minimum wage credits required 

Method of Rounding Minimum Maximum For minimum For maximum 
State Computing • to— weekly weekly State Computing • 

beneflt' benefit' 
High Base High Base 

quarter period quarter period 

(1) (2) (3) (i) (5) (6) (7) (8) (9) 

Ala 
A r i z - . . . 
A r k 
C a l i f . . - . 

. Colo 
C o n n . . . 
Del 
D . C . . . 
Ga 
H a w a i i . 
Idaho. . . 

ni 
Ind 
I o w a . , . . 
K a n s . . . 

L a 
M a i n e . . 
M d 
M i s s . . - . 
M o 
M o n t . - . 
N e b r . . . 
Nov 
N . Mex. 
N . Dak . 
O k l a . . . -
Pa 

P . R ' - . . 
S . C . . . 
a. D a k . 
T e n n . . 
T M 
U t a h . . 
Va 
Wash . . 
W y o . . . 

Alaska. . 

N . H . . . 
N . C . -
Oreg. . . . 
W . V a . 

Fla 
Mass i>. 
M i d i . . . 

M i n n . . 
N . J , . . . 
N . Y . . . 
Oh io . . . 
R . I . . . . 
V t 
W i s . . . . 

j f lfph-fjuarter formula " 

1/26 I 
1/25 , 
1/26 
1/24-1/27... 
1/22 * 
1/26+d.a.. 
1/25 
1/23+d.a.. 
1/25 
1/25 
1/26 
1/20-1/25 ' . , 
1/25+d.a ' . 
1/22 
1/25 
1/25 
1/20-1/25... 
1/22 
1/24+d.a.. 
1/26 
1/25 
1/26 
1/19-1/23— 
1/25 , 
1/26 
1/26 
1/26 
1/23-1/25 or 

50% of 
fu l l - t imo 
weekly 
wage. If 
greater. 

1/15-1/20... 
1/26» 
1/22-1/24— 
1/26 
1/25 
1/26 
1/25 
1/25 
1/25 

Nearest 
Nearest 
Higher $--. 
l l l g h e r $ . - . 
Higher J . - . 
Higher $ . . . 
Higher J . . . 
Higher $ . . . 
Higher J . . . 
Higher S... 
Higher $ . . , 
Nearest 
Higher $ . . , 
Nearest $.. 
Higher $ . . . 
Nearest J... 
Higher 
Nearest J . . 
Higher 
Higher $ . . , 
Higher $ . . . 
Nearest $.. 
Nearest $2. 
Hlghor $ . . , 
Higher 
Higher 
Higher $ . . . 
Nearest S--

Nearcst $.. 
H i g h e r ! . . . 
Ne.irest $.. 
Hicher $--. 
H l g h e r $ . . 
H i g h e r ! . . . 
H i g h e r ! . . . 
Nearest 
H i g h e r ! . . . 

tt .^ 00 
10,00 
15.00 
25.00 
14.00 

15.00-20.00 
10.00 

8.00-0.00 
12.00 
5.00 

17.00 
' 10.00 
5 20.00 

9.00 
" 15.00 

12.00 
10.00 
10.00 

10.00-13.00 
10.00 
3.00 
12.00 
12.00 
16.01) 
12.00 
15.00 
16.00 
11.00 

7.0O 
10.00 
12.00 
14.00 
15 00 
10.00 
18.00 
17.00 
10.00 

155 00 
60.00 
63.00 
05.00 
78.00 

82.00-123.00 
65.00 

'73.00 
50.00 
86.00 
65.00 

' 45.00-88.00 
2 45.00-G5.00 

64.00 
00.00 
60.00 
60.00 
61.00 

'78.00 
40.00 
57.00 
47.00 
5fi 00 
73 00 
58 00 
58.00 
60,00 
CO. 00 

60.00 
50 00 
47.00 
55.00 
45.00 
77.00 
59.00 
75,00 
60.00 

1(350.00 
250.00 
112.50 
180.00 
105.00 
112.60 
90.00 

130 00 
176.00 
37.60 

416.01 
200.00 
150.00 
200.00 
350.01 
250.00 
75.00 

150.00 
192.01 
160,00 
63.75 

289.00 
200.00 
132,00 
301.08 
150.00 
125.01 

m.oo 

50.00 
180,00 
250.00 
338,01 
125.00 
175.00 
180.00 
275.00 
200.00 

1525.00 
375.00 
450.00 
720.00 
420.00 
450.00 
36a 00 
276.00 
432.00 
150.00 
520.01 
800.00 
500.00 
300.00 
450.00 
343.75 
300.00 
600.00 
360.00 
360.00 
255.00 
448.50 
600.00 
528,00 
376.35 
600.00 
600,00 
360.00 

160.00 
300.00 
600.00 
504.00 
500.00 
700.00 
720.00 

1,100.00 
800.00 

11,417.01 
1,487.50 
1,612.01 
1,748.00 
'2,002,13 
2,106.01 
1,600.13 
1,666.01 
1,225.00 
2,125.01 
1,664.01 
'1,100.26 
'1,100.01 
1,397.00 
1,476.01 
1,487.51 
1,475.01 
1,331.00 
1,848.01 
1,014.01 
1,400.01 
1,209.00 
1,300.01 
1,800. 01 
1,482.01 
1,482.01 
1,534.01 
1,488,00 

1,274.01 
1,43a 01 
1,125.00 
1,404.01 
1,100.25 
1,076.00 
1,506.01 
1,802.50 
1,475.01 

(2,125. 61 
2,231.25 
1,890.00 
1,718.00 
• 8,008.52 
2,460.00 
2,340.00 
2,484.01 
1,800.00 
2,580,00 
2,080.01 
'1,334.26 
'1,100.01 
1,497.00 
1,800.00 
2,046.33 
1,800.00 
1,331.00 
2,808.00 
1,440.00 
1,460.01 
1,813.60 
1,500.00 
2,409.00 
1,852.51 
2,320.00 
2,301.01 

2,ieaoo 

1,500.00 
2,146.01 
1,687.60 

i,9aaoo 
1,650.02 
2,006.00 
2,360.00 
1,662.60 

•1,476.01 

Annual-wago formula 

2.3-1.1 
+d.a. 

1.7-1.2.... 
2 .0 -1 .1 . . -
1.25 
1.6-0.8.... 

Nearest 1 . . . 

Nearest 1 . . . 
Nearest !2 . . 
Nearest S,.. 
Ncarcst $ . „ 

$18.00-23,00 

14.01) 
12.00 
20. Oil 
12.00 

!Ga 00-85.00 

75.00 
.Vi.00 
oa 00 
71.00 

!750.00 

600.00 
550.00 
700.00 
700.00 

!750.00 

600.00 
550.00 
700.00 
700.00 

!750.00 

600.00 
550.00 
700.00 
700.00 

!750.00 

600.00 
550.00 
700.00 
700.00 

!750.00 

600.00 
550.00 
700.00 
700.00 

$5,600.00 

6,600.00 
6,800.00 
4,920.00 

o.osaoo 

Averagc-wcckly-waKo formula 

50 
60+(l.a., 
03-65 

+ d . a . 1 
60 
68^ 
67-50. . . . 
50-Hi.a 
65+d.a . . 
60 
60 

HlghcrJ. . . ! i a 00 !54.00 
Hlglicr ! . . . l i , 00-18.00 09.00-104,00 
Nearest $... ' la 00-18.0(1 ra 00-87,00 

Nearest $... 15.00 64.00 
Higher!. . . 10 01) 72.00 
Nearest!... 20 Ofl 75 00 
Higher!. . . 11). no-ia oil 47.00-66.00 
HlKhi!r$... vi.m-i7. m 7.1 (H)-'J5. OU 
Nearest $.„ 1.1.00 74,00 
Higl ier ! . . . i« 21.00 84,00 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•S400.00 
000.00 

"35a 14 

• 54a 00 
'255,00 
"600.00 
1400.00 
• 400.00 
'600.00 
• 72H, 18 

•$2,120.20 
900,00 

'1,323,70 

• 2,286.00 
" 1,810.67 
•2,080.00 
•1,84a 20 
•2.466,60 
•2.94a 00 
•2,988,18 

(Footnotes on next page) 
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BENEFITS 

(Footnotes for BT-4) 
' When State uses a weighted high-quarter formula, annual-wage formula or 

average-weekly-wage formula, approximate fractions or percentages are taken 
at midpoint of lowest and highest normal wage brackets. When additional pay­
ments are provided for claimants with dependents, the fractions and percent­
ages shown apply to the basic benefit amounts. In Illinois where amounts above 
maximum basic benefit are limited to claimants who have dependents and also 
have earnings in excess of amount applicable to the maximum basic benefit, 
the high-quarter fractions for such amounts are 1/25-1/26. In Indiana, bene­
fit amounts of $45-$65 are available only to claimants with 1-4 dependents 
and high-quarter and base-period wages in excess of those required for the 
maximum basic weekly benefit amount. In Michigan and Ohio, benefit amounts 
above the maximum are generally available only to claimants in family or de­
pendency classes whose average weekly wages are higher than that required 
for the maximum basic benefit amount. In Alabama claimants not qualifying 
for minimum weekly benefit amount will nevertheless be eligible i f they were 
paid $360 for insured work on other than a part-time basis in their high quar­
ter and have $525 in base-period wages. 

' When 2 amounts are given, higher figure includes dependents' allowances. 
Augmented amount for minimum weekly benefit includes allowance for 1 de­
pendent child; in Michigan for 1 dependent child or 2 dependents other than 
a child. In Illinois and Indiana to claimants with high-quarter wages in excess 
of those required for maximum basic weekly benefit amount. Augmented 
amount for maximum weekly benefit includes allowances for maximum number 
of dependents; in the District of Columbia and Maryland, same maximum with 
or without dependents. In Illinois and Indiana, wage credits shown apply to 
claimants with no dependents; with maximum dependents, Illinois requires 
high quarter wages of $2,262.26 and base-period wages of $2,487.26 and Indiana 
requires $1,600.01 in both the high quarter and the base period. 

* Weekly benefit amount expressed in law as percent of average weekly wage 
in high quarter: in Colorado 60 percent of Vi:i of high-quarter wage; 50 per­
cent in South Carolina (average weekly wage defined as Vin of high-quarter 
wage). Colorado provides an alternate method of computation for claimants 
who would otherwise qualify for a weekly benefit amount equal to 50 percent 
or more of the statewide average weekly wage i f this yields a greater amount 
—50 pereent of /̂f,2 of base-period wage with a maximum of 60 percent of 
statewide average weekly wage in selected industries. 

" Separate benefit schedule for agricultural workers with payments, based 
on annual earnings, ranging between $7 and $26. 

" In Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket (applicable to all claimants) and of maximum wage bracket 
applicable to claimants with no dependents (with dependents, $1,425.48~$2,-
189.18, depending on family class). In Florida, New York, Ohio, Rhode Island, 
and Vermont, 20 times lower limits of minimum and maximum average-weekly-
wage brackets; in New Jersey, 17 times; and in Wisconsin, 18 times. In Min­
nesota, 18 times lower limit of maximum average-weekly-wage bracket. 

" Amount shown for high-quarter wages is base-period wages needed to 
qualify for maximum benefit; determination of maximum benefit based on 
50% of %2 of claimant's base-period wages with no specified amount of high-
quarter wage required (Colorado). Base-period requirement includes, in addi­
tion to wages shown, 7 additional weeks of work with 20 hours in each week 
(Wyoming). 

Minimum computed annually at percent of State average weekly wage— 
New Mexico, 10 percent. In Kansas and Wisconsin minimum wba computed 
annually at 25 percent of maximum wba. 

" For individuals with an average weekly wage of $06 or less, benefit for­
mula in Massachusetts is based on a weighted schedule of approximately 
1/21-1/26 of high-quarter wages. An average weekly wage formula is used for 
all other claimants. 

I 
I 
I 
I 
I 
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Summary tablos for 8T-4 

Summary of minimum weekly benefir amounts for total unemployment 

Minimum weeldy 
benefiti 

$3. 

$8.. 
to.. 
$10-
i l l . 
112. 
$13. 

Nmnber of Stata' with 
specified minimum 

Witbout With one 
dependents dependent' 

0 
0 
0 
0 
1 

13 0 
1 0 

10 0 
0 1 

Af ini mum weeklg 
benefils 

$14... . , 
$15 
$16 
$17 
$18 
$20 
$21 _ 
$23. 
$25 

Number of SUUes ' with 
specified minimnm 

Without WUh one 
dependents dependent' 

* No augmented benefit ia shown for Illinois and Indiana, since only claim­
ants with wages above those necessary for maximum basic weekly benefit are 
eligible for augmented benefits. 

* See footnote 2, table BT-4. 

Summary of "flexible moximum provisions" 

Mothod of computing "flexiblo" majlmum weekly beneflt 
amount, by Stato 

Percent of 
State aver-
ase weekly 

wage 

Rdective dato of new 
amounts 

Computed annually as percent of average weekly wage: 
In covered employment in preceding calendar year 

Arkansas 
Idaho 
Iowa 
Kentucky 
Maino 
Nevada 
Now Jersey 
North Carolina 
North Dakota _ , 
Oklahoma 
Puerto Rico 
Khode Island 
South Carolina !. 
Utah _ 
Vermont 
Wasbiagton 
West Virginia 
Wyoming 

In covered employraent It months ending Mttrch 31 
Massachusetts 

Jn conered employment in 11 months ending June SO 
Connecticut 
District of Colurabia 
Hawaii 
Kansas , 
Nfiw Mexico _ 

Computed semiannually as percent of average weokly wago: 
In cosered employment in It months ending 0 months before 

effeeliBt date 
Wisconsin , 

In selected industries in Slale as published by U.S. nureau of 
Labor Statistics, weighted by volume of covered emplogment in 
eaeh industry on basis of most recent aeailable figures 

Colorado 

'60 July 1, 
1 55 First Sunday In July. 

50 First Sunday in July. 
»46.7 July 1. 

52 June 1. 
50 July 1. 
50 Jan. 1. 
50 August 1. 
50 First Sunday In July. 

47.5 Juiy 1. 
fiO Juiy 1. 
GO July 1. 
50 July 1. 
05 First Sunday in July. 

150 First Sunday In July, 
50 Flret Sunday In July. 
50 July 1. 
50 July 1. 

52.5 First Sunday ta October. 

>60 First Sunday in October. 
50 Jan. 1. 
fx,H Jon. 1. 
50 Jan. 1. 
50 First Sunday In January. 

fifl Jan, 1 and Juiy I , 

Jan. I uud July i . 

' But not less than $40. 
' Expressed in law as 55 percent of 85 percent. 
" Based on average weekly wage of production and related workers. May not 

be increased by more than $6 in any year. 
* Effective July 1, 1973, 66-2/3%. 
" 50% plus $9. 
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Summary table BT-4 (continued) 

Summary of maximum weekly benefit amounts for total unemployment 

Maximum weekly 
benefit 

$40 
$45 
$47 
$50.. 
$53 
$54 
$55 
$56 
$57 
$58 
$59 -' _ 
$60 
$61 
$62 
$63 
$64 
$65 

Number of States with 
specified maximum 

With 
Wiihout maximum 

dependents dependents 

BT-10 
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1 0 $66 
3 0 $69 
3 0 $71 
2 0 $72 
1 0 $73 
1 0 $74 
2 0 $75 
3 0 $77 
1 0 $78 
2 0 $82 
1 0 $84 
8 0 $85 
1 0 $86 
1 0 $87 
1 n $88 
2 0 $95 
3 1 $104 

$123 

Maximum weekly 
benefit 

Number of States with 
specified maximum 

With 
Wiihout maximum 

dependenis dependenis 

0 1 
I 0 
1 n 1 0 
2 0 
1 0 
4 0 
1 0 
2 0 
I 0 
I 0 
0 1 
1 0 
0 1 
0 1 
0 1 
0 1 
0 1 

I 
I 
I 
I 
I 
I 
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BT-5.—Weekly benef i ts f o r pa r t i a l unemployment 

Stato 

(1) 

Ala . . . . 
Alaska 

A r i l . . . 
A r k . . . 

Calif.. 
Colo... 
Conn.. 

De l - . . 

U.C.. . 
Fla. , , . 
Ga. . . . 
Hawaii 
Idaho. 

I l l 
Ind . . . . 

lowa.. 
Kans.. 
K y . . . . 
La 
Maine. 
M d . . . . 

Mass.. 

Mich. . 

Minn . 
Miss--
M o . . . . 

Mont. 
Nebr.. 

Nev.. . 

Definition 
of partial 

unemploy­
ment: week 
of less than 
fuH-tlme 
work if 

eamings are 
less than ' 

(2) 

wba 
Basic wba 

plus 
greater of 
SIO or M 
basic 
wba. 

wba 
wba + H 

wba. 
wba , 
wba 
l a X basic 

wba. 
Oreater of 

$10 or 30% 
of wba. 

Basic wba... 
wba , 
wba plus $8. 
wba 
wba pius a 

wba. 
wba... 
wbo 

wba pius $3 
wba 
wba 1 
wba 
wba plus $5 
Augmented 

wba. 
Basic wba 

£lus SIO. 
I 

wba 
wba 
wba plus 

$10. 
W 
wba 

wba 

Eamings 
disregarded 

in computing 
weekly 

beneflt for 
partial 

unemploy­
ment 

(3) 

$5 
Greater of 

$10 or a 
wba. 

$10 
H wba 

$12 
$9 
i i of wages.. 

Greater of 
$10 or 30% 
of wba. 

H wba 
$5 
$8 
$2 
i i wba 

$7 
Greater of 

$3orK 
wba from 
other 
than base-
period 
employers. 

Sfi 
$8 
Jiof waRos-. 
$5 
$10 
$10 

$10 

Vp to l4 
wba.' 

$16 
$5 
$10 

(*) 
Upton 

wba,' 
$5 

Rounding 
ofbenefit 
for partial 
unemploy­

ment 

(4) 

Nearest $. 
Higher $. 

Nearest $. 
Higher $. 

Higher $. 
Higher $. 
Nearest $. 

Higher $. 

Higher $. 
Higher $, 
Nearest $. 
Higher $. 
Lower S-

Higber $. 
Higher $. 

Higber $. 
NoarPrSt $. 
Higher $. 
Higher $. 
Nearest $. 

Higher $. 

Hlghor $. 
Higher $. 
Higher S. 

(•). 

Higher $. 

Stato 

(1) 

N . H . . . . 
N.J. . . . . 

N .Mei 
N . Y . . . . 
N . C . . . 

N . Dak 
Ohio.. . 
Okla . , . 
Oreg.... 
Pa 

P .H. . . . 
R.I 

S.C 
S, Dak. 

Tenn... 
Tei 

Utah.. . 

V t . 

Va. 

Wash,, 
W. Va.. 

Wis , - , . 

W y o . . . 

Deflnition 
of partial 

unemploy­
ment: week 
of less than 

full-timo 
work if 

eamings are 
less than i 

(2) 

wba 
wba plus 

greater of 
$5 o r H 
wba. 

wba 
(•) 
wba plus ii 

wba.i 
wba 
wba 
wba plus $7 
wba 
wba plus 

greater of 
SSor^g 
wba. 

wba' 
basic wba 

Elus $5. 
a._ 

wba pius i i 
wba. 

wba 
wba plus 

greater ot 
$5 o rH 
wba. 

wba 

wba pius 
S15. 

wba 

wba 
wha plus 

$15. 
wba 

Basic wba 

Earnings 
disregarded 

in compnting 
weekly 

iKnafit for 
partial 

unomploy­
mcnt 

(3) 

a otwba... 
Greater of 

$5 o r K 
wba. 

iiofwba... 

(') 
14 wba 
yi wba 
H wba 
$7 
l i wba 
Greater of 

$fi orM« 
wba. 

wbn _ 
$5 

l i wha 
of wages 

up to }^ 
wha. 

$5 
Greater ot 

$5or "-i 
wba. 

Lessor of 
$12 or 
wba from 
other 
than reg­
ular om­
ployer. 

$15 plus $3 
tor each 
depen­
dent up 
to 5. 

Oroater of 
$10 or Ĵ ; 
wlia. 

$12 
$15 

Up to J-i 
wba.' 

$10 

Hounding 
of benoflt 
for partial 
unemploy­

ment 

(4) 

Nearest $. 
Higher $. 

Higher $1. 
(>). 
Nearest $. 
Higher $. 
Higher S. 
Higher S. 
Nearest S. 
Higher $. 

nighiT $. 
Higher S. 

Higher S. 
Higher $. 

Higlier $, 
Hlgiii>r $, 

Higlier $. 

Noari'sl $. 

Iiower $. 

Higlit'r $. 
lllglu r $. 

Higher $. 

' In Kentucky, week of less than 24 hours of available suitable work, in North 
Carolina, week of less than the equivalent of 3 customary scheduled full-time 
days. In Puerto Rico, week in which wagea or remuneration from self-employ­
ment is less than twice claimant's weekly benefit amount. Weekly benefit 
amount abbreviated as wba. 

' Full weekly benefit is paid i f eamings are less than % weekly benefit; % 
weekly benefit amount i f wages are % weekly beneflt but less than weekly 
benefit. 

* No provision for partial unemployment. An individual is considered totally 
unemployed in a week in which he has remuneration of less than twice hia 
weekly benefit amount and no more than 12 hours of work. 

" Benefits are paid at the rate of Vi of the weekly benefit amount for each 
effective day within a week beginning on Monday. "Effective day" is defined 
as the 4th and each subsequent day of total unemployment in a week in which 
a claimant earns not more than $75. 
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BENEFITS 

6T-6.—Types of dependents included under provisions for dependents' allowances, 10 States 

Dependent 
child 1 Older 

N'onworklng dependent Number 
of de­

Stale under 
age 

spocifled 

chiid 1 
not able 
to work Wife Husband Parent' 

Brother 
or 

sistoi-

pendents 
flxed for 
benefit 
.year 

(I) (2) (3) (•i) (5) cr.) (7) (8) 

Alaska * > IS X X 
Conneelicut 18 X X X X 
District of Coiumbia _ 10 X X ' X ^ X * X 
Illinois. > 18 X X X 
Indiana 18 

X 
X 1 X ' X 

Maryland 16 
X 1 X ' 

X 
Massachusetts' 118 X X 
Michigan ^ 18 X X » X * X ' X 
Ohio... 18 X X X 
Rliode Island 18 X X 18 

^ Child includes stepchild by statute in all States exeept Massachusetts, 
adopted child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and 
lihode Island, and by interpretation in Massachusetts and Ohio. Parent includes 
stepparent in the District of Columbia and legal parent in Michigan. 

• Only dependents residing in the State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

Child must be unmarried {Alaska and, by interpretation, Massachusetts); 
must have received more than half the cost of support from claimant for at 
least 90 consecutive days or for the duration of the parental relationship ( I l l i ­
nois, Indiana, and Michigan). 

* Not able to work "because of age or physical disability" or "physical or 
mental infirmity." In Michigan parents over age 65 or permanently disabled 
for gainful empioyment, brother or sister under IS, orphaned or whose living 
parents are dependents. 

Spouse must be currently ineligible for Indiana benefits because of insuffi­
cient base-period wages (Indiana); must have earned less than $21 in week 
prior to the beginning of the benefit year (Michigan). 

I 
I 
I 
I 
I 
I 
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BENEFITS 

8T-7.—Al lowances fo r dependents, 10 States 

State 

(1) 

Alaska 

Conn.. 
D.C... 
I l l 
I n d . . . 
M d . . . 
Mass.. 
Mich.. 
Ohio... 
K . I . . . 

Wcokiy 
allowance 

por 
dependent 

(2) 

$5 

S5 
$1 • 
$1-$17',... 
Sl-$5' 
$3 
$C 
$1-$10 K... 
$l-$fi s 
$5 

Limitation on 
weekiy 

allowances 

(3) 

Lesser ot wba or 
$25. 

a ^vbn 
$3! 
SciicdulP $1-S4» 1 
Schedule $l-$20' 
$12 » 
•4 wba 
Schedule Sl-$34' 

' 
$21) 

Minimnm 
weekly Iwnoilt 

Basic 
benefit 

(4) 

$18 

15 
8 

in 
20 
1(1 
12 
l(i 
10 
12 

Maxi­
mum 
allow­
ance 

(5) 

$13 

:( 
3() 
JO 
12 
r. 
8 

c-a 
20 

Maximum 
weelily boneflt 

Basic 
ticnefit 

(li) 

$00 

82 
73 
45 
45 
78 
liO 
53 
47 
75 

Maxi­
mum 
allow­
ance 

(71 

$25 

41 
:o 

M3 
'20 
: D 
35 
34 
10 
20 

Full 
allow­

ance for 
wocl: of 
partial 
benefits 

(8) 

Yes_. 

Yes.. 
Yes-, 
N o ' . 
No *. 
Yes * 
Yes.. 
No 
Yes,. 
Yes.. 

Maximum 
potential 
henefits 

with­
out 
de­
pen­
dents 

(0) 

SI,G80 

2,132 
2,482 
1,170 
1,170 
2.028 
2,070 
1,37S 
1,222 
1,050 

Willi 
de­
pen­
dent.'! 

(10) 

• $2,380 

3,198 
'- 2,482 
2,288 
1,690 

'2,028 
3,120 
2,262 
1,710 

I 2,470 

' Assuming maximum weeks for total unemployment; weeks of partial un­
employment could increase this amount because fu l l allowance is paid for each 
week of partia! unemployment. 

' Same maximum weekly benefit amount with or without dependents' allow­
ances. Claimants at lower weekly benefit amounts may have benefits increased 
by dependents' allowances. 

"' Limited to claimants with high-quarter wages in excess of $1,142.25 and 
1-4 dependents (Illinois) and to claimants with high-quarter wages in excess 
of $1,125 and 1-4 dependents (Indiana). See text for details. 

' Dependents' allowances considered as part of weekly benefit amount. See 
Benefit Table 5 for weekly benefits for partial unemployment. 

'' Not more than 26 payments for dependents may be made in any one benefit 
year. 

" Benefits paid to claimants with dependents are determined by schedule 
according to the average weekly wage and family class (Michigan and Ohio). 
See text for details. 
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BENEFITS 

BT-8.—Duration of banoflti in a benefit year 

Stato 

(1) 

Proportion 
of baso-

period wage 
credits or af 
weelcs of em­
ployment 1 

(2) 

M i n i m u m potential 
benefits >» 

Maximum potential benefits' 

Stato 

(1) 

Proportion 
of baso-

period wage 
credits or af 
weelcs of em­
ployment 1 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amoun t * 

(6) 

Weeks 

(CJ 

Wage credits required 

Stato 

(1) 

Proportion 
of baso-

period wage 
credits or af 
weelcs of em­
ployment 1 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amoun t * 

(6) 

Weeks 

(CJ 

H i g h 
quarter 

(7) 

Base 
period 

(8) 

Uni form potential duration for al l eligible claimants 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

M d 
9 $13000 

260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

N . H 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

N . Y 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

N C 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

F . K 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

V t 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 W . Va 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

9 $13000 
260.00 
364.00 
520.00 

> 312.00 
M4a00 

390.00 
312.00 

'26 
26 
26 
26 

126 
»20 

26 
26 

'$2,236.00 
' 2,028.00 

1,950.00 
1,950.00 

» 1.456.00 
' 1,000.00 

1,924.00 
1,846.00 

126 
26 
26 
26 

126 
120 

26 
26 

$2,125.01 
1,848.01 

(•) 
(') 
(') 

1.274.01 

(') 
(•) 

$2,580.00 
2,808.00 
6,600.00 

"2,980.00 
5,800.00 
1,500.00 

'2,940.00 
9,050.00 

Maximum potential duration varying with wage credits or weeks otemployment 

Ala 
Aiaskji. 
Ar iz . . . . 
A r k . . . . 
Calif-.. 
Oolo.... 
Conn... 
Del 
I X C . . . 
Pla 

Oa 
Idaho.. 
I l l 
Tn.i 
Iowa 
Kans,.. 

La 
Maine.. 

Mass... 
Mieh,. . 

Minn 

Miss. . , 
Mo 
Monl . . . 
Nebr... 
Nov 
N.J 

N . Mex. 
N'. iJak-
O i i i i i . . . 

Okla . . . 
Or,g.... 
I'a 
U.I 

H 
34-3J percent 

| E ; : ; : : ; : 

47 percent 

a 
i i week of em-
^^pioyment. 

S . C . . . 
8. Dak. 
'i'enn... 
Tex, . . -
Uluh . . . 
Va 
Wash.,, 
Wis . . . . 

Wyo... 

(') 
33-39 percent'. 

^:::=. 

H 
50-33!̂  iier­

cent. 
36 percent 

week ot 
eraployment. 

Jis week of 
omploymont. 

J|v:::::;::;:: 

l i ; W week ot 
employment, 
If higher, 

H 
CO -
20Xwba plus 

wha for each 
2crcdlt wefilra 
In excess ot 20. 

'A 
H 
'A 
3( week of 

employment, 
H 
32-27 percent!. 
M 
27 percent, 

(') 
29-27 percent'. 
Ĵ o week of 

employment 
up to 43. 

$156.00 
252.00 
125.00 
150.00 

'360,00 
140.00 

'337.50 
144.00 
138.00 
100,00 

108,00 
170,00 

'260,00 
125.00 
100.00 
150.00 
180.00 
120.00 
300.00 

324.00 
176.00 

195.00 

120.00 
7S.00 

166.00 
200.00 
17G.O0 
128.00 

225.60 
270 00 
200.00 

167.00 
233,00 
108.00 
144.00 

100.00 
192.00 
lOH.iXI 
13.1.00 
220.00 
216.00 
366.67 
304.50 

13 
14 
124-
10 

' 12-14-1-
10 

122-f 
16+ 
I7-I-
10 

10 
»i 10-20 

12-Hfi+ 
n-h 
10 
15 
12 

1 ll-t~30 

5-1-30 
11 

12 
'f0+-SG 

13 
17 
11 
12-i-

18-1-
18 
20 

lO-l-
11+ 
18 
12 

10 
« 10+-16 

12 
11 

•- 10-22 
12 

8-1-21+ 
14+ 

240.00 1 11-24 

$1,430.00 26 $1,417.01 $4.288, 51 
1,680.00-2,38ft 00 23 (•) .1,500.00 

1,560,00 26 1,487 50 4,678.51 
1,638.00 26 1,612.01 4.725.01 

1 1,600.00 '26 1,748.00 3,378,01 
2,028.00 26 11 2.002.13 I'8,008, 53 

»2,J32,00-3.]e8.00 526 2, JOfi. 01 !• 2.842.67 
1.690.00 26 1,600.01 3,593,62 

'2,482.00 34 1,656.01 4,062.01 
1,401.00 26 (') ' 5,512.52 

1,300.00 26 • \,775.00 5,100.00 
1,600.00 26 1,664.01 5,408.03 

1 i , l 70 00-2,288,00 '26 1= 1,109.26 '•2,075.00 
1,170.00-1.690.00 26 ' i n i , 17a 00 10 4,680,00 

1.064 00 26 1.307.00 4,B92 00 
1, 560.00 26 1,47.1 01 4,680.01 
1,560.00 26 1.487.51 4,678.51 
1,680.00 28 1, ,175.01 4,197.51 
1,580.00 26 1,3:11.00 4,750.60 

2,070.00-3,120,00 30 {') 5, 747.25 
1.378.00-2,262.00 26 (') ""3,309.25 

1,664,00 26 (') M , 699.00 

1,040.00 26 1,014.01 .3.117.01 
1,-182.00 2G 1.4(llt.«i 4,446.09 
1,222 00 26 1,200,00 >i 1,813.50 
1,450.00 26 1,300.01 4,326,00 
1.H98.00 2(i I.SOU, 01 .';,6UI.01 
1,872.00 26 (') 13,727.85 

i , 740.0(1 30 1,482.01 2,898.36 
1,508,00 26 1.482. Oi •1 4,060.00 

1,222.00-1,716.00 26 (') '2.944.32 

• ..•"iliu. Oil 26 {,Xt4 01 4,1.77.01 
1,612 00 26 (') 4,920.00 
1,8a). 00 30 1,488,00 3,600.01) 

1,050 110-2,470 00 26 C) ' 5,179.8B 

l,4.')6.00 26 1,430 01 4.305.01 
1,222.00 2(1 1,12.'i.lH) 4, 500.01) 
1.430,011 •26 1.404.01 4,287,01 
1, ITtl. 00 a; 1,100.2.'! 4. ;i2!i, 63 
a, 772.00 36 I.m.oo 6. 520.80 
1,534.00 26 I , 508.01 ."i, 664,01 
2.250.00 30 1,802.50 6, 748.51 
2,856.00 34 (') 7,138,43 

1,560.00 26 1,475.01 5,106.67 
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BENEFITS 
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(Footnotes for BT-8) 
^ In States with weighted tables the percent of benefits is figured at the 

bottom of the lowest and of the highest wage brackets; in States noted, the 
percentages at other brackets are higher and/or lower than the percentage 
shown. In Idaho and Utah duration is based on a ratio of annual wages to 
high-quarter wages—frora 1.25-3.25 in Idaho and from less than 1.6-3.3 in 
Utah. In Maine, claimants in the lowest wage brackets may receive up to 50 
percent of their base-period wage credits in benefits and be entitled to benefits 
for as long as 30 weeks. 

= Potential henefits for claimants with minimum qualifying wagea. Minimum 
weeks apply to claimants with minimum weekly benefit and mininium qualify-
ing wages. In States noted, the minimum duration varies according to dis­
tribution of wages within the base period: the longer duration applies with the 
minimum weekly benefit amount and the shorter duration applies with the 
maximum possible concentration of wages in the high quarter (which results 
in a weekly benefit amount higher than the minimum). 

" Benefits are extended under State program when unemployment in Stat^ 
reaches specified levels: Califomia, Hawaii, Illinois, by 50%; in Connecticut 
by 13 weeks and in North Carolina by 8 weeks. Benefits are also extended 
during periods of high unemployment by 50%, up to 13 weeks, under Federal-
State Extended Compensation Program: in a number of States. In Puerto liico 
benefits are extended by 32 weeks in certain industries, occupations or estab­
lishments when a special unemployment situation exists. 

' When 2 amounts are given, higher includes dependents' allowances. In the 
District of Columbia and Maryland, same maximum with or without de­
pendents. 

"Annual-wage formula; no required amount of wages in high quarter. 
" Figures given are based on highest average weekly wage for claimants 

without dependents: $106.01 in Florida, $94.55 in Michigan (for claimants 
with dependents, $96.37 to $156.37, depending on number of dependents), 
$127.00 in Minnesota, $106.51 in New Jersey, $149.00 in New York, $92.01 in 
Ohio (for ciaimants with dependents, $95.01 to $120.01, based on number of 
dependents), $123.33 in Rhode Island, $147.00 in Vermont, and $1(56.01 in 
Wisconsin. No required number of weeks of employment or amount of wages 
in high quarter. Base-period figure is 52 weeks in Florida, 35 weeks (34 i f aH 
wage credits earned with 1 employer) in Michigan, 37 weeks in Minnesota, 35 
weeks in New Jersey, 20 weeks in New York and Vermont, 32 weeks in Ohio, 
42 weeks in Rhode Island, and 43 weeks in Wisconsin for maximum duration, 

" Only specified amount of wages per quarter may be used for computing 
duration of benefits: 26 times the maximum weekly benefit amount in Colo­
rado; $1,700 in Indiana; 26 times claimant's weekly benetit amount in Missouri. 

" Amount .-ihown is % ot ba.'se-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. 

In Connecticut claimant with maximum augmented benefit needs $4,204 in 
base-period wages. In Illinois, claimants with maximum number of dependents 
need high-quarter wages of $2,262.26 and base-period wagea of $2,975 to 
qualify for maximum potential annual benefits; in Indiana, such claimants 
need high-quarter wages of $1,690 and base-period wages of $6,760; in Mich­
igan, wage credit-s of $5,472.95. 

"3 levels of duration arc provided: In Montana, 13 weeks of benefits for 
claimant with minimum qualifying wages; 20 weeks of benefits i f , in addition, 
he earned at least $100 in each of 2 quarters outside his high quarter; and 26 
weeks of benefits, i f be had at least $100 in each of 3 quarters outside high 
quarter. In North Dakota, 18 weeks of benefits i f base-period wages equal 
40-54 times weekly benefit amount; 22 weeks of benefits i f wages equal 55-69 
times weekly benefit; and 26 weeks of benefits i f wages equal at least 70 times 
weekly benefit. 

Amount shown for high-quarter wages is K base-period wages needed to 
qualify for maximum benefit; determination of maximuni benefit based on 
50% of of claimant's base-period wages with no specified amount of high-
quarter wage required. 
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BENEFITS 

Summary table for B1-8.—Numbsr oF States by maximum amount of potential benefits 

Number of Stales with 
specific amounts 

Amouni of mtiximum potential beneflts 
$1,000, less than $1,100 . 
$1,100, less than $1,200 
$1,200, less than $1,300 . 
$1,300, less than $1,400 
$1,400, less than $1,500 _ 
$1,500, leas than $1,600 . 
$1,600, less than $1,800 . 
$1,800, less than $2,000 . 
$2,000 or above 

With 
Without maximum 

dependerds^ 
aUowances 

dependents' dependerds^ 
aUowances allowances 

1 0 
3 0 
3 0 
2 0 
7 
8 

0 
0 

10 2 
9 0 
9 6 

BT-9.—Number of State* by maximum basic weekly beneflt and maximum week* of benefits 
for total unemployment 

BT-16 
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Maximum weeks of 
20 26 28 30 34 3Q 

Maximum weeks of 
beno&ts 20 26 28 30 34 36 20 26 28 30 34 3Q 20 26 28 30 34 36 

Weekly 
bencBts 

Total 
States 

62 1 42 2 4 2 1 

Weekly 
beneflts 

Total 
States 

62 1 42 2 4 3 1 
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